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Regular Board Meeting
April 12, 2022
5:30 PM

Location: Remote Via Zoom

Special Notice On September 16, 2021, Governor Newsom signed AB 361, which modified the
Brown Act to allow for teleconferencing participation at local legislative body public meetings
during a proclaimed state of emergency. As urgency legislation, this law took effect
immediately. Pursuant to Government Code §54953(e)(1)(B), the Arcata Fire Protection District
will conduct its October 12, 2021, meeting by Zoom. Therefore, Directors, staff and members
of the public will attend this meeting via teleconference, as provided below.

You may join from a smart device or computer by copy and pasting this link into your web
browser: https://us02web.zoom.us/j/551748203

S AGENDA

CALL TO ORDER

PLEDGE OF ALLEGIANCE - Suspended for virtual meetings

ATTENDANCE & DETERMINATION OF QUORUM

APPROVAL OF AGENDA

PUBLIC COMMENT/ASSOCIATION REPORTS Pg. 4
Any person may address the District Board on any subject pertaining to District business,
which is not listed on the agenda. This comment is provided by the Ralph M. Brown Open
Meeting Act (Government Code § 54950 et seq.) and may be limited to three (3) minutes
for any person addressing the Board. Any request that requires Board action may be set
by the Board for a future agenda or referred to staff.

= Senior Management Group

= Local 4981

= Arcata Volunteer Firefighters Association Pg. 5

2149 CENTRAL AVE, MCKINLEYVILLE CA 95519 ] (707) 825-2000 | WWW.ARCATAFIRE.ORG
WE EXIST TO PROTECT THE LIVES, ENVIRONMENT AND PROPERTY OF THE COMMUNITIES WE SERVE.
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https://www.google.com/url?q=https://us02web.zoom.us/j/551748203&sa=D&ust=1586875776329000&usg=AOvVaw07LV6BPGA-iaU89QN4C37P

CONSENT CALENDAR Pg. 6
Consent calendar items are considered routine and are acted upon by the Board with a
single action. Members of the audience wishing to provide public input may request that
the Board remove the item from the Consent Calendar. Comments may be limited to three
(3) minutes.

1. Minutes from March 8, 2022, Regular Meeting Pg. 7
2. Minutes from March 24, 2022, Special Meeting Pg. 22
3. March 2022 Financial Report Pg. 24
4. Renewal of Adoption of Resolution 21-247 for an Additional 30 Days, Making Findings

Pursuant to Government Code Section 54953, As Amended by Assembly Bill 361, and

Authorizing the Continued Use of Virtual Meetings Pg. 38
5. Adoption of Resolution 22-260 with Exhibit A Approving the Memorandum of

Understanding Between the Arcata Fire Protection District and the Arcata Firefighters

Local 4981 Pg. 45
a. Attachment 1 - Resolution 22-260 with Exhibit A Pg. 47
b. Attachment 2 - Redline version of previous labor agreement with the 2022
changes incorporated Pg. 81
6. Adoption of Resolution 22-261with Exhibit A, Approving the Updated Master Salary
Schedule Pg. 119

7. Adoption of Resolution 22-262 Approving a Non-Charter Membership Agreement and
Approving the Form and Authorizing the Execution and Delivery of Certain Financing
Documents for the Purpose of Purchasing a New Fire Engine, and Authorizing Other

Related Actions in Connection Therewith Pg. 121

a. Attachment 1 - Resolution 22-262 Pg. 123

b. Attachment 2 - Assignment Agreement Pg. 127

c. Attachment 3 - Irrevocable Payment Instructions Pg. 131

d. Attachment 4 - Series 2022A Installment Loan Purchase Agreement Pg. 136

8. Adoption of Resolution 22-258 with Exhibit A, Authorizing the Destruction of Certain Fire
District Records Pg. 185
CORRESPONDENCE & COMMUNICATIONS Pg. 188

1. Public Correspondence
a. Thank you note to Captain Padula and Firefighter/Engineer Fields from a

McKinleyville resident Pg. 189
b. Thank you note to Captain McDonald and Firefighter/Engineer Sung from a
McKinleyville resident Pg. 190
c. Thank you note to Captain Lillard and Firefighter/Engineer Dixon from a
McKinleyville resident Pg. 191
d. Thank you card to Captain Lillard, Firefighter/Engineer Dixon,
Firefighter/Engineer Dixon, and Inspector Knowles Pg. 192
e. Thank you note and St. Patrick’s Day cookies for Captain McDonald and
Firefighter/Engineer Sung Pg. 193
f. Humboldt LAFCo Notice of Vacancy - Alternate Public Member Pg. 194
g. Humboldt LAFCo Proposed Budget for Fiscal Year 2022-23 Pg. 196
h. Letter Requesting Support for LAFCo elections - Heidi Benzonelli Pg. 198
i. “Just In Case” story book from Trillium Charter School for Captain John Evenson
and Firefighter/Engineers Sutter and Burciaga Pg. 199

2. Committee Reports

a. Arcata Station Committee (Mendosa, Maynor)

b. Arcata General Plan & Gateway Area Plan Committee (Loundenslager, Mendosa)
3. Fire Chief’s Monthly Report Pg. 213
4. Director Matters



DISTRICT BUSINESS Pg. 221
1. Approval of Corrected Resolutions 21-231 and 22-257 Adopting the Corrected Exhibit A,

the Updated Master Salary Schedule Pg. 222
a. Attachment 1 - Resolution 21-231 with Corrected Exhibit A Pg. 223
b. Attachment 2 - Resolution 22-257 with Corrected Exhibit A Pg. 227
2. Consider Updating the Fire Prevention Bureau Hourly Rates Pg. 231
a. Attachment 1 - Current & Proposed Productive Hourly Rate Sheets Pg. 233
b. Attachment 2 - Operating Cost Worksheet Pg. 235
3. Consider Authorization to Renew the Agreement for Consulting Services with CalMuni
Advisors and Authorize the Fire Chief to Sign the Agreement Pg. 236
a. Attachment 1 - Agreement for Consulting Services Pg. 237
4. Discussion and Consideration Regarding Returning to In-Person Board Meetings
in May Pg. 252

CLOSED SESSIONS

At any time during the regular session, the Board may adjourn to closed session to
consider existing or anticipated litigation, liability claims, real property negotiations,
license and permit determinations, threats to security, public employee appointments,
personnel matters, evaluations and discipline, labor negotiations, or to discuss with legal
counsel matters within the attorney-client privilege.

1. Conference with Real Property Negotiators (Gov. Code Section 54956.8)
Property: APN: 021-041-002-000, 631 9'" Street, Arcata
Agency Negotiators: Director Randy Mendosa and Director Blaine Maynor
Under Negotiation: Price and Terms of Payment

ADJOURNMENT

Next Regular Board Meeting is scheduled for May 10, 2022, at 5:30 pm.

Prepared by: Becky Schuette, Clerk of the Board

The Arcata Fire Protection District ("District"), in compliance with the Americans with
Disabilities Act ("ADA"), individuals who require special accommodations to access, attend
and/or participate in District board meetings due to a disability, shall make their request by
calling (707)825-2000, no later than 48 hours in advance of the scheduled meeting time. In
compliance with Government Code Section 54957.5, non-exempt writings that are distributed
to a majority of, or all, the Board in advance of a meeting may be viewed at 2149 Central
Avenue, McKinleyville, California or at the scheduled meeting. In addition, if you would like a
copy of any record related to an item on the agenda, please contact the Board Secretary, at
(707) 825-2000.

The meeting agenda is posted at least 72 hours in advance of regular scheduled meetings, at
the following locations:

e District's Headquarters’ Building, 2149 Central Avenue, McKinleyville, CA 95519

e Arcata Downtown Station, 631 9" Street, Arcata, CA 95521

e Mad River Station, 3235 Janes Road, Arcata, CA 95521

e The Arcata Fire Protection District website: www.arcatafire.org
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ASSOCIATION REPORTS Item 3

ARCATA VOLUNTEER FIREFIGHTERS

ASSOCIATION, INC.
2149 Central Avenue
McKinleyville, California 95519
(707) 825-2000

Date: 4/12/2022 MONTHLY ACTIVITY REPORT
To: Board of Directors, Arcata Fire District
From: Arcata Volunteer Firefighters’ Association

Mission: We exist to provide support, advocacy, and a social network for those
Volunteering to contribute to the mission of the Arcata Fire District.

Volunteering
e Volunteer hours of support for March were about 69 hours.

Responded to two Structure Fires

Grant development is ongoing to support the needs of the District
Assisting Captain McDonald with the Rural Address placard project.
VLU participated in the Manila Tsunami Evacuation exercise
Volunteers conducted CPR and First Aid Classes

O O0OO0OO0O0o

Grants; Recent Grants Activity

e Submitted a $9,143.96 grant application to the Berg Foundation for.
0 RAD-57 Pulse CO-oximeter ($5,232.63)
o 30 Majestic Halo Hoods ($3,911.33)

e Still awaiting a response on the grant application to Simpson Family Fund,
$31,753.45 for 17 digital mobile radios that will allow the District to communicate
with Humboldt Bay Fire and Law Enforcement.

e Awaiting Central Coast Grant for 14 Knox “Keysecure” Devices $17,687.28, should
hear by mid-April.

AVFA Properties

e AVFA Board reviewed the recent draft of the Purchase and Sales Agreement asso-
ciated with the sale of the 9" Street Fire Station to the District.
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CONSENT CALENDAR Item 1

MINUTES

Regular Board Meeting
March 8, 2022
5:30 p.m.
Location: Remote Via Zoom

Board of Directors
Randy Mendosa (Division 3) - President, Blaine Maynor (Division 1) - Vice-President,
Nicole Johnson (Division 2) - Director, Eric Loudenslager (Division 4) - Director
David Rosen (Division 5) - Director

CALL TO ORDER

The regular session of the Board of Directors for the Arcata Fire District was called to
order by President Randy Mendosa at 5:31 pm.

PLEDGE OF ALLEGIANCE
The Pledge of Allegiance has been suspended during Shelter in Place.
ATTENDANCE AND DETERMINATION OF A QUORUM

The meeting continued with a quorum and the following were present remotely via
zoom: President Randy Mendosa, Vice President Blaine Maynor, Director Eric
Loudenslager, and Director David Rosen. Director Nicole Johnson was absent.

Additional District administrative staff included Fire Chief Justin McDonald, Assistant
Chief Sean Campbell, and Board Secretary Becky Schuette.

APPROVAL OF AGENDA
It was moved to approve the agenda.

Motion: Maynor; Second: Rosen
Roll Call: Ayes; Loudenslager, Maynor, Rosen, and Mendosa. Absent; Johnson
Motion Carries

PUBLIC COMMENT
President Mendosa called for public comments and there were none.

Senior Management Group — Nothing to report.

Local 4981 — President Marcus Lillard reported that the Local had participated in two
community events since the last meeting; The Pacific Union read-a-thon via zoom from
the Mad River Station and the Big Brothers Big Sisters Bowl for Kids’ Sake with a team
of 6, raising $300.

Arcata Volunteer Firefighters Association (AVFA) — President Roy Willis reviewed his
submitted report aloud.

Director Maynor asked about the AVFA digital radio grant and if we are being held up in
switching to digital. Chief McDonald advised that the District does have several digital
radios, however, there are several outstanding grants with hopes to get more.

2149 CENTRAL AVE, MCKINLEYVILLE CA 95519 | (707) 825-2000 | WwWW.ARCATAFIRE.ORG
WE EXIST TO PROTECT THE LIVES, ENVIRONMENT AND PROPERTY OF THE COMMUNITIES WE SERVE.
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Director Loudenslager asked about what the M Street hazmat cleanup was about and
Roy Willis explained the status and EPA funded cleanup.

CONSENT CALENDAR

1. Minutes from February 8, 2022, Regular Meeting

2. February 2022 Financial Report

3. Renewal of Adoption of Resolution 21-247 for an Additional 30 Days, Making
Findings Pursuant to Government Code Section 54953, As Amended by Assembly
Bill 361, and Authorizing the Continued Use of Virtual Meetings

4. Approve Correction to Previously Adopted Resolution 22-225 with Exhibit A

5. Approval of Resolution 22-256 Adopting an Updated Records Management Policy

Manual and Retention Schedule

Employment Contract Renewal — Fire Chief

Adopt Resolution 22-257 with Exhibit A, Adopting a New Master Salary Schedule

Effective February 7, 2022

President Mendosa asked if there were any requests from the Directors or the Public to
pull and discuss consent calendar items and there were none.

N

Prior to approval of the consent calendar, however, Board Secretary Schuette advised
that on page 10 of the board packet and the last page of the previous month’s minutes,
Item 1 of the consent calendar, the date listed for the next regular meeting was
incorrect. It should have read March 8, 2022, not April 12, 2022.

It was moved to approve the consent calendar with the noted correction.

Motion: Loudenslager; Second: Maynor
Roll Call: Ayes; Loudenslager, Maynor, Rosen and Mendosa. Absent; Johnson
Motion Carries

CORRESPONDENCE & COMMUNICATIONS
1. Public Correspondence — There was none.

President Mendosa called the Chief’s monthly report at this time.

3. Fire Chief's Monthly Report — Chief McDonald reviewed his monthly report aloud.
During the maintenance review, Chief Campbell made an update to E8215 being out of
service for an extended period due to a blown head gasket. E8239 is also out of service
but should be repaired soon.

Chief McDonald added that the Assistant Chief application review time is being
extended and it appears that the interviews will now be in the first week of May.

He also added that the McKinleyville Chamber of Commerce dinner is later this month,
and the Fire District has been nominated, once again, for non-profit of the year. He will
be attending to represent the District.

Director Maynor asked about the long-term equipment replacement committee and the
Chief advised soon. He also added that he has spoken with the local Pierce rep. He
also asked about the Safety Committee meeting, and the name change committee.
Chief McDonald advised the regularly scheduled Safety Committee meeting is next
month and the name change item is under District Business.

Page 2 of 5



2. Committee Reports:

a. Arcata Station Rent Committee — President Mendosa advised that the AVFA
has their attorney still looking at the offer the District made. He is encouraging
the process be expedited due to rising interest rates. Director Rosen queried if
there was a timeline or expiration on the offer and he was advised there currently
was not.

b. Arcata General Plan & Gateway Area Plan Committee — Director
Loudenslager reported that he had participated in the meeting regarding the
Environmental Impact report as it relates to the General Plan. He went on to
explain that he had come away with several key elements from the meeting that
will have direct impact to the Fire District.

e The City of Arcata is planning for 60% growth between 2025 & 2045.

e The City would like all that growth to take place within current city
boundaries.

e 3 Housing will increase:

o Cal Poly Humboldt has obtained the Craftsmen’s mall and plans to
develop “The Village” - State owned properties do not have
property taxes

0 New ADU’s — Measure F gives a “pass” to those associated with a
primary residence

0 Anticipating 6, 7 and 8 story buildings in the Gateway area — Fire
District does not have the equipment or personnel to handle high-
rises

e The District provided a written response to David Loya, which is included
in the Board packet on page 83
Captain Lillard added information relating to larger departments in areas outside
of Humboldt that are changing their policies regarding fire responses to high-rise
buildings. High rises are necessitating a much higher number of staff members to
be present for sufficient suppression.

4. Director Matters — There were none.
DISTRICT BUSINESS

1. Receive LAFCo presentation and Consider the Possibility of the Annexation of
the Upper Jacoby Creek Community and Fickle Hill Area into the Fire District:
Chief McDonald briefly presented his staff report before introducing Colette Santsche
with LAFCo. Colette described the process, LAFCo’s roll and steps that would occur if
the Board wanted to pursue the annexation. The main steps included:

1.

2.

3.

The Fire District Board would need to notice a public hearing and pass a
resolution initiating annexation with a 21-day notice of intent for annexation.
The County Board of Supervisors must also approve the property tax exchange
agreement via resolution, which is part of the initial application process.

After receipt of the resolution and application, LAFCo mails notices to
landowners and registered voters within the annexation area advising them of
the consideration for annexation.

LAFCo will publish a public notice 21 days in advance of the public hearing and
develop and publish the staff report with their review and findings.
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5. If the annexation is approved by LAFCo, the secondary protest hearing is
triggered, which allows the landowners and voters within the effected territories
to protest and potentially reverse the action or eventually trigger an election.

6. Upon annexation, the two Fire District taxes would be extended into the annexed
area.

There were several questions by the Directors regarding the process, what the next
steps should be and if the District could be given a “punch list.”

There were no public comments.

Additional comments from Chief McDonald included making sure there is outreach to all
involved landowners and voters, including Green Diamond. He also reminded the Voard
that if Green Diamond ever wanted to subdivide the land or develop it, there is a
requirement that the land be annexed into a fire protection district or area that provides
those services. He furthered his reminder with adding that these are areas we are going
to anyway, outside our jurisdiction, so why not annex them into the District. Although it
is also State Response Area (SRA), the District still responds for accidents, fires, or
medical calls.

It was moved to proceed with the annexation process.

Motion: Maynor; Second: Loudenslager
Roll Call: Ayes; Loudenslager, Maynor, Rosen and Mendosa. Absent; Johnson
Motion Carries

2. Consider and Authorize a Request for Proposal for Audit Services: Chief
McDonald reviewed his staff note aloud. Having received communications from Director
Rosen, prior to the meeting, he recommends striking items b, c, f, g, h, i, |, and m from
the Scope of Work. It is important that the scope of work be specific to “independent”
and that asking for help from the auditor, provide feedback, oversight, or counseling,
they cannot also remain “independent.”

There were no comments from the Board or the public.

Director Rosen volunteered to assist staff in reviewing the submitted proposals before
they are presented to the Board at a future meeting for a final decision.

It was moved to approve the Request for Proposal for auditing services with the
amendments as described, retaining items a, d, e, j, and k in the Scope of Work.

Motion: Loudenslager; Second: Maynor
Roll Call: Ayes; Loudenslager, Maynor, Rosen and Mendosa. Absent; Johnson
Motion Carries

3. Consider Approval of the Fiscal Year 2021/22 Mid-Year Amended Budget: Chief
McDonald advised that the staff note in the packet should be disregarded and that the
replacement one was emailed out earlier today. It will also be included in the minutes as
Attachment 1.

The Chief went on to explain that the Auditor’s Office had provided us with the updated
fund registers earlier in the day and the new report reflects the updated figures. He
reviewed the updates aloud.

This was followed by a few questions from the Directors and no public comments.

Page 4 of 5
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It was moved to accept the Fiscal Year 2021/22 mid-year amended budget.

Motion: Maynor; Second: Rosen
Roll Call: Ayes; Loudenslager, Maynor, Rosen and Mendosa. Absent; Johnson
Motion Carries

4. Performance Goals for Fiscal Year 2021/22 for the Fire Chief: President Mendosa
reviewed the performance goals set forth for the Fire Chief during his annual
performance evaluation. When reviewing item two (Il) President Mendosa emphasized
that the name change would be public and would include public input.

Several of the Directors had questions or comments regarding capital improvements,
succession planning, and the increase of the Chief’s responsibilities and need for
assistance with the District’s finances which have become much more complicated this
past year.

There were no public comments.
This item was for information only.
CLOSED SESSIONS

Conference with Labor Negotiator (Gov. Code Section 54957.6)
Employee Organization: Local 4981
Agency designated representative: District Counsel Jack Hughes

There was no closed session for this item for this meeting.

Conference with Real Property Negotiators (Gov. Code Section 54956.8)
Property: APN: 021-041-002-000, 631 9" Street, Arcata
Agency Negotiators: Director Randy Mendosa and Director Blaine Maynor
Under Negotiation: Price and Terms of Payment

President Mendosa adjourned to closed session at 7:32 pm, advising that there will be a
brief report on the Real Property Negotiations.

The meeting resumed at 7:55 pm.
Report out of closed session by President Mendosa, there is nothing to report out.
ADJOURNMENT

Following a motion, President Mendosa adjourned the meeting at 7:56 pm.
Motion: Maynor; Second: Loudenslager

The next Regular Meeting is scheduled for April 12, 2022, at 5:30 pm.

Respectfully submitted,

Becky Schuette,
Clerk of the Board

Page 5 of 5
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Minutes Attachment 1

DISTRICT BUSINESS Item 3
UPDATED REPORT

Date: March 8, 2022

To: Board of Directors, Arcata Fire District

From: Justin McDonald, Fire Chief

Subject: Consider Approval of the Fiscal Year 2021/22 Mid-Year Amended
Budget

DISCUSSION:

Staff received the general ledger records from the County Auditor’s office today. The
staff report and the Draft budget documents have been updated to reflect the current
projected income based on the information received from the County Auditor’s Office.

The mid-year budget update provides an opportunity for staff to evaluate fiscal year-to-
date budget vs. actual performance and to update fiscal year projections based on
information not previously available. The attached draft of the 2021/22 Mid-Year
Amended Budget, if approved, would modify the District’'s FY2021/22 Budget that was
adopted by the Board of Directors in September 2021.

What follows is a summary of the proposed budgetary adjustments at mid-year. The
result, after making the adjustments, was a surplus of $884,000. It is recommended
that this amount be left unallocated and would be rolled over to the general fund.

REVENUE ADJUSTMENT

e Tax Revenue (Increase by $72,000)
o Current Secured Property Tax is estimated 3% higher than original
projections. This is directly linked to the real estate market.
e Intergovernmental (Increase by $1,000)
0 Funds received for Workers Comp reimbursement
e Miscellaneous Revenues (Increase by $15,000)

EXPENDITURE ADJUSTMENTS

e 5010 Salaries and Wages (Increase by $86,000)
0 5010.1 Full Time — This account was adjusted to cover wage adjustments
from contract negotiations. The account should be increased by $76,000.
o 5010.8 CalFire/OES Pay — This account starts the fiscal year with a $0
budget and will adjust mid-year to account for the actual amount of payroll
to cover strike team assignments. This amount is fully funded by the
revenue from 800950 Firefighting Reimbursements.

e 5020 Retirement (Increase by $43,000)
0 This account was adjusted to account for departing employee settlement
pay, wage adjustments and to cover the increase in Medicare costs.

e 5030 Group Insurance (Increase by $26,000)
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0 Update account to projected based on midyear expenses.

5035 Workers Compensation (Reduce by $28,600)
0 This account was updated based on actuals.

5090 Household Expenses (Increase by $700)
0 This account was updated based on actuals.

5100 Liability (Reduce by $700)
0 This account was updated based on actuals.

5120 Equipment Maintenance (Increased by $19,600)
0 5120.1 Fire Apparatus - increase to cover the cost of deferred
maintenance issues.
0 5120.7 SCBA - increase to cover the purchase of a 5-year maintenance
contract for fit test machine

5130 Structure Maintenance (Increased by $1,300)
0 Unanticipated repairs to the MR Station.

5180 Professional Services (Increase by $25,450)

0 5180.1 Legal Services - increase to cover on-going contract negotiations.
5180.4 Background Checks - increase for pending hiring process.
5180.5 Audit Services - reduce account based on actuals.

5180.8 IT Services - increase to projected based on midyear expenses.

5180.9 Webpage Hosting - increase to account for the “Engage” feature.
5180.10 RMS Annual Fee - increase account based on actuals.

5180.11 Scheduling Program - increase account based on actuals.

0 5180.18 Google - increase to cover the final payment made for services.

O O0O0O00O0

5190 Publications & Legal Notices (Increased by $1,000)
0 Increase to projected based on midyear expenses.

5200 Rents & Leases - Equipment (Increased by $800)
o0 Increase to cover property tax on equipment.

5230 Special District Expense (Increase by $500)
o0 Unanticipated training class refund.

5250 Transportation & Travel (Increase by $40,000)
o0 Unanticipated increase to fuel costs.

OTHER EXPENDITURES

Add the Interest Payment to Sterling National for the UAL refinance ($39,000).

Reduce the UAL Payment by $68,000 per the actuals.

RECOMMENDATION:
Staff recommends the Board, review the mid-year adjustments, take public comment,
discuss, and approve the Draft FY 2021/22 Mid-Year Amended Budget.

FINANCIAL IMPACT:

No Fiscal Impact/Not Applicable

Included in Budget:

Additional Appropriation Requested:
13



ALTERNATIVES:
1. Board discretion

ATTACHMENTS:
Attachment 1- Draft FY 2021/22 Mid-Year Amended Budget.
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‘@ ARCATA

st EIRE DISTRICT

FISCAL YEAR 2021/22
Mid-Year Budget Projections

Current Approved Draft Mid-Year
REVENUES $6,645,000 $6,733,000
PROPERTY TAX (AD VALOREM $2,427,000 $2,499,000
DISTRICT TAX & ASSESMENTS $3,781,000 $3,781,000
OTHER REVENUE $375,000 $391,000
CHARGES FOR SERVICE $62,000 $62,000

Projected Revenues

DISTRICT TAX &
ASSESMENTS

56.2%
PROPERTY TAX

(AD VALOREM)

0,
34:1% OTHER REVENUE

5.8%

CHARGES FOR SERVICE
0.9%

EXPENDITURES $5,664,000 $5,849,000
SALARIES & BENEFITS $3,597,000 $3,723,000
SERVICE & SUPPLIES $824,000 $912,000
CAPITAL OUTLAY $143,000 $143,000
DEBT SERVICE $0 $39,000
OPERATING FUND TRANSFER $1,100,000 $1,032,000
Surplus (Deficit) $981,000 $884,000

Projected Expenditures

SERVICE & SUPPLIES
15.6%

SALARIES & BENEFITS
63.7%

CAPITAL OUTLAY
2.4%

DEBT SERVICE

0
OPERATING FUND D-7%

Draft Mid-year FY 21-22 Budget 15




FIRE DIST

Financial Summary

Draft Mid-year FY 21-22 Budget

Footnote #1 - The Benefit Assessment funds 3 Fire Captains, 3 Engineers, 1/3 of the operations

Footnote #2 - The 2020 Special Tax funds 1 Chief officer, 3 Fire Captains, 3 Engineers, 1/3 of the operations
Footnote #3 - Revenue generated by the Inspection Program funds the Inspector position, 1/4 of Fire Marshal and 1/4 Office Assistant positions

Budgeted Position Allocation Admin Suppression Prevention  Logistics TOTAL
Full Time Positions 4 18 - - 22
Part-time Positions 0.75 2.25 - 3
Volunteer Positions - 2 - 10 10

General 2006 Benefit 2020 Special Inspection Striketeam
Operating Fund A t@ Tax @ P @) Grants Reimburse TOTAL
Revenue Sources p g ssessmen ax rogram
County Tax Revenue $2,517,000 - - - - - $2,517,000
District Assessment &Tax - $1,463,000 $2,318,000 - - - $3,781,000
Use of Money $42,000 - - - - - $42,000
Intergovernmental $73,000 - - - $0 $0 $73,000
Charges for Service $5,000 - - $57,000 - - $62,000
Other Revenue $258,000 - - - - - $258,000
Total Revenue $2,895,000 $1,463,000 $2,318,000 $57,000 $0 $0 $6,733,000
Expenditures and Appropriations
Personnel $1,601,000 $981,000 $1,095,000 $46,000 - $0 $3,723,000
Services & Supplies $330,000  $301,000 $272,000 $9,000 - $0 $912,000
Debt Service $13,000 $13,000 $13,000 - - - $39,000
Capital Expense $143,000 - - - - $143,000
Operating Fund Transfers Out $344,000 $344,000  $344,000 - - - $1,032,000
Total Expenditures $2,431,000 $1,639,000 $1,724,000 $55,000 $0 $0 $5,849,000
Fund Balance $464,000 ($176,000) $594,000 $2,000 $0 $0
Revenue to/from County Treasury Account  $884,000
Operating Fund Balance needed on July 1, 2021 $2,924,500 Fund Balances - Beginning = $2,941,178
Fund Balances - Ending  $3,825,178
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FY21-22 Revenues

Draft Mid-year FY 21-22 Budget

Approved Draft Mid- .
Fg(p21/22 Year Difference
TAX REVENUE $ 6,226,000 $6,298,000 $72,000
101117 - PROPERTY TAX-CURRENT-SECURED S 2,316,000 $2,388,000
102500 - PROPERTY TAX-CURRENT-UNSECURED S 85,000 S 85,000
103500 - PROPERTY TAX-PRIOR YEARS-SECURED S 25,000 S 25,000
105110 - PROPERTY TAX-PRIOR YEARS-UNSECURED $ 1,000 S 1,000
800040 - SUPPLEMENTAL TAXES- CURRENT S 12,000 S 12,000
105900 - SUPPLEMENTAL TAXES-PRIOR YEAR S 5,000 S 5,000
113100 - STATE TIMBER TAX S 530 S 530
800050 - PROPERTY ASSESSMENTS S 3,781,000 $3,781,000
2006 Benefit Assessment S 1,463,000 $1,463,000
2020 Special Tax S 2,318,000 $2,318,000
USE OF MONEY & PROPERTY S 42,000 $ 42,000 $0
800190 - INTEREST INCOME S 42,000 S 42,000
INTERGOVERNMENTAL S 72,000 $ 73,000 $1,000
525110 - HOMEOWNERS PROP. TAX RELIEF S 25,000 S 25,000
800580 - FEDERAL AID IN-LIEU TAX S - S -
800600 - OTHER GOVERNMENT AGENCIES S 47,000 S 48,000
800944 - GRANT REVENUE S - S -
800950 - FIREFIGHTING REIMBURSEMENTS S - S -
CHARGES FOR SERVICES S 62,000 $ 62,000 $0
800155 - PREVENTION FEES S 12,000 S 12,000
800156 - R1/R2 INSPECTION FEES S 45,000 S 45,000
800946 - INCIDENT REVENUE RECOVERY FEES S 5,000 S 5,000
MISCELLANEOUS REVENUES S 700 $ 15,700 $15,000
800920 - SALE OF FIXED ASSETS S - S -
800940 - OTHER REVENUE S - S 15,000
800941 - REFUNDS S 500 S 500
800942 - INCIDENT REPORTS S 200 S 200
OTHER FINANCING SOURCES S 242,497 $ 242,000 -$497
Transfer-In From Reserve Fund S 242,497 S 242,000
TOTAL OPERATING REVENUE $ 6,645,000 $6,733,000 $88,000
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FY 2021-22 Expenses

Draft Mid-year FY 21-22 Budget
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'T:F:{p;i\//;; Draft Mid-Year Difference
SALARIES & EMPLOYEE BENEFITS
5010 - SALARIES AND WAGES $2,108,000 $2,194,000 $86,000
5010.1 - Full-Time $1,569,000 $1,645,000
5010.2 - CTO Payout $314,000 $314,000
5010.3 - Settlement Pay/Vacation $30,000 $30,000
5010.4 - Holiday Pay $50,000 $50,000
5010.5 - Deferred Compensation $57,000 $57,000
5010.6 - Part-Time (Hourly) $88,000 $88,000
5010.8 - CalFire/OES Pay S0 $10,329
5020 - RETIREMENT $393,300 $436,300 $43,000
5020.1 - CalPERS Retirement $367,000 $406,000
5020.3 - Social Security $5,000 $5,000
5020.4 - Medicare $21,000 $25,000
5020.5 - CalPERS Section 218 Admin Fee $300 $300
5030-GROUP INSURANCE $984,900 $1,010,900 $26,000
5030.1 - Health Insurance (Employees) $642,000 $653,000
5030.2 - Health Insurance (Retirees) $286,000 $301,000
5030.3 - Retiree Health Admin Fees $4,000 $4,000
5030.4 - Dental & Life Insurance $38,000 $38,000
5030.5 - Air Ambulance Insurance $3,000 $3,000
5030.6 - Vision $4,900 $4,900
5030.7 - Long Term Disability Insurance $7,000 $7,000
5033 - UNEMPLOYMENT INSURANCE $5,000 $5,000 SO
5033.1 - Unemployment (Self Funded) $5,000 $5,000
5035 - WORKER'S COMPENSATION $105,400 $76,800 —528,600
5035.1 - PRIMARY $84,000 $38,000
5035.2 - EXCESS $26,000
5035.3 - ADMIN FEE $21,000 $12,800
TOTAL SALARIES & EMPLOYEE BENEFITS $3,597,000 $3,723,000 $126,000
SERVICE & SUPPLIES
5050 - CLOTHING & PERSONAL SUPPLIES $41,000 $41,000 SO
5050.1 - Uniforms $20,000 $20,000
5050.2 - Station Boots $2,000 $2,000
5050.3 - PPE - Structure $12,000 $12,000
5050.4 - PPE - Wildland $5,000 $5,000
5050.5 - PPE - VLU Team $1,000 $1,000
5050.6 - Shields & Badges $1,000 $1,000




FY 2021-22 Expenses Draft Mid-year FY 21-22 Budget

5060 - COMMUNICATIONS $43,200 $43,000 -$200
5060.1 - Phones - Landline & Cellular $24,600 $24,600
5060.2 - Alarm Monitoring $3,000 $3,000
5060.3 - Communication - Miscellaneous S500 S500
5060.4 - HCFCA Radio System Annual Fee $1,600 $1,600
5060.5 - Cable TV/Internet $13,500 $13,500
5060.6 - Fire Dispatch Fees SO SO
5080 - FOOD $2,750 $3,000 $250
5080.1 - Food/Rehab Supplies $2,000 $2,000
5080.2 - Drinking Water $750 $750
5090 - HOUSEHOLD EXPENSE $13,800 $14,500 5700
5090.1 - Station Supplies $4,100 $4,100
5090.2 - Garbage Service $4,700 $5,400 Dumpster
5090.3 - Station Furniture $5,000 $5,000
5100 - LIABILITY INSURANCE $36,000 $35,300 -$700
5100.1 - Liability Insurance $36,000 $35,300
5120 - MAINTENANCE-EQUIPMENT $98,400 $118,000 $19,600
5120.1 - Fire Apparatus $65,000 $80,000 Deferred Maint
5120.2 - Officers Vehicles $10,000 $10,000
5120.3 - Hose & Ladder Testing $6,800 $6,800
5120.4 - Hose Repair $500 S500
5120.7 - SCBA $1,000 $6,000 5 year maintenance contract for fit tester
5120.8 - Hydraulic Rescue Tool Service $3,800 $3,800
5120.9 - Power Tools Maintenance $1,000 $1,000
5120.10 - AED/LUCAS Annual Maintenance $8,100 $8,100
5120.11 - Fire Extinguisher Maintenance $1,200 $1,200
5120.12 - Equipment Maintenance - Misc $500 S500
5120.13 - Small Instrument Repair & Testing $500 $500
5121 - MAINTENANCE-ELECTRONICS $5,500 $5,500 SO
5121.1 - Computers $1,000 $1,000
5121.2 - Radios, Pagers, & FireCom $3,000 $3,000
5121.3 - Batteries $1,500 $1,500
5130 - MAINTENANCE-STRUCTURE $13,700 $15,000 $1,300
5130.1 - General Structure Maintenance $6,700 $7,900 MR Rear door
5130.2 - Grounds Maintenance $2,000 $2,000
5130.3 - Emergency Power Maintenance $2,000 $2,000
5130.4 - Pest $3,000 $3,000
5140 - MEDICAL SUPPLIES $8,500 $8,500 SO
5140.1 - EMS Supplies $6,000 $6,000
5140.2 - AED & LUCAS Supplies $500 $S500
5140.3 - COVID-19 Supplies $2,000 $2,000
5150 - MEMBERSHIPS $2,000 $2,000 S0
5150.6 - Dues $2,000 $2,000
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FY 2021-22 Expenses

5160.1-

5170.1-
5170.2 -
5170.3 -
5170.4 -

5180.1-
5180.2 -
5180.3 -
5180.4 -
5180.5 -
5180.6 -
5180.7 -
5180.8 -
5180.9 -

5180.11

5180.15
5180.16

5190.1-

5200.1 -

5210.1-

5230.1-
5230.2 -
5230.3 -
5230.5-
5230.6 -
5230.8 -

5180.10 -

5180.12 -
5180.13 -
5180.14 -

5180.17 -
5180.18 -
5180.19 -

5230.10 -
5230.11-
5230.14 -
5230.15-
5230.16 -
5230.17 -

5160 - MISCELLANEOUS EXPENSE

Uncategorized Miscellaneous Expense

5170 - OFFICE EXPENSE

Office Supplies

Postage

Software

Subscriptions Periodicals

5180 - PROFESSIONAL & SPECIAL SERVICES

Legal Services

Human Resource Services

Medical exam/Drug Screening
Background Checks

Audit Services
Accountant/Bookkeeping

GASB 75 Report Fee

IT Services

Webpage Hosting Annual Fee

Records Management System Annual Fee
- Scheduling Program Annual Fee

Parcel Quest Annual Fees

CAD Interface Annual Fee

eDispatches Annual Fee

- Survey System Annual Fee

- Subscriptions

Humboldt Cnty Fire Chiefs' Assoc Dues
Google Services

Miscellaneous Services

5190 - PUBLICATIONS & LEGAL NOTICES

Publications & Notices

5200 - RENTS & LEASES-EQUIPMENT

Copier

5210 - RENT & LEASES - STRUCTURES

631 9th Street

5230 - SPECIAL DISTRICT EXPENSE

Property Tax Admin Fee
Tax Roll Direct Charge Fee
LAFCO Annual Fee
Assessment Adjustments/Refunds
Public Education Supplies
Certifications
Recruitment

Bank Fees

Recognition Awards
Health & Wellness
Public Outreach

HBF Truck Response

$1,000
$1,000

$6,600

$5,000

$1,000
$500
$100

$172,550
$40,000
$27,000
$20,000
$8,000
$10,000
$10,000
$7,000
$30,000
$3,600
$4,200
$3,400
$2,000
$1,750
$2,000
$500
$1,800
$800
S0
$500

$1,000
$1,000

$7,500
$7,500

$108,000
$108,000

$146,500
$71,000
$14,000
$4,000
$5,000
$1,500
$1,000
$1,000
$1,000
$2,000
$7,000
$1,000
$10,000
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$1,000
$1,000

$6,600

$5,000

$1,000
$500
$100

$198,000
$50,000
$27,000
$20,000
$21,000
$9,000
$10,000
$7,000
$31,500
$4,500
$4,350
$3,500
$2,000
$1,750
$2,000
$500
$1,800
$800
$1,250
$500

$2,000
$2,000

$8,300
$8,300

$108,000
$108,000

$147,000
$71,000
$14,000
$4,000
$5,000
$1,500
$1,000
$1,000
$1,000
$2,000
$7,000
$1,000
$10,000

Draft Mid-year FY 21-22 Budget

S0

$25,450

Contract Negiotations

Pending Hiring

Engage Feature for Web site

$1,000

$800

Includes annual tax on machines

S0

$500




FY 2021-22 Expenses

5230.18 - HCFCA Air Trailer Annual Fee
5230.19 - Staff Training

5230.20 - Training Supplies

5230.21 - Grant Management

5230. - Other

5250 - TRANSPORTATION & TRAVEL
5250.1 - Fuel
5250.2 - Lodging
5250.3 - Per Diem Reimbursement
5250.4 - Conference Tuition

5260 - UTILITIES
5260.1-PG&E
5260.2 - Water & Sewer

5370 - MINOR EQUIPMENT
5370.4 - Fire Hose
5370.6 - Firefighting Equipment & Fabrication
5370.8 - Computer/Electronics
5370.10 - Small Tools
5370.9 - Power Tools

TOTAL SERVICE & SUPPLIES

$1,000
$15,000
$10,000
$2,000

$50,000
$35,000
$5,000
$5,000
$5,000

$38,000
$32,000
$6,000

$27,500
$5,000
$9,000
$13,000
$500
S0

$824,000

$1,000
$15,000
$10,000
$2,000
$680

$90,000
$75,000
$5,000
$5,000
$5,000

$38,000
$32,000
$6,000

$27,500
$5,000
$9,000
$13,000
$500
S0

$912,000

OTHER EXPENDITURES

Draft Mid-year FY 21-22 Budget

$40,000

Increaseing fuel prices

S0

S0

$88,000

CAPITAL EXPENSE $143,000 $143,000 SO
Equipment $50,000 $50,000
Construction Improvements $93,000 $93,000
EQUIPMENT LOAN DEBT SERVICE $0 $39,000 $39,000
Long Term Debt - Principal S0 S0
Long Term Dept - Interest S0 $39,078
OPERATING FUND TRANSFERS $1,100,000 $1,032,000 -S68,000
Contingency Fund Transfer $200,000 $200,000
Vehicle Replacement Fund Transfer $200,000 $200,000
PERS Rate Contingency Fund Transfer $200,000 $200,000
PERS Unfunded Liability Payment $500,000 $431,548
TOTAL OTHER EXPENDITURES $1,243,000 $1,214,000 -$29,000
TOTAL EXPENDITURES $5,664,000 $5,849,000 $185,000
BUDGET CONTINGENCY [Funded (underfunded)] $981,000 $884,000 -$97,000
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CONSENT CALENDAR Item 2

MINUTES

Special Board Meeting
March 24, 2022
3:00 p.m.
Location: Remote Via Zoom

Board of Directors
Randy Mendosa (Division 3) - President, Blaine Maynor (Division 1) - Vice-President,
Nicole Johnson (Division 2) - Director, Eric Loudenslager (Division 4) - Director
David Rosen (Division 5) - Director

CALL TO ORDER

The special session of the Board of Directors for the Arcata Fire District was called to
order by President Randy Mendosa at 3:01 pm.

PLEDGE OF ALLEGIANCE
The Pledge of Allegiance has been suspended during Shelter in Place.

ATTENDANCE AND DETERMINATION OF A QUORUM

The meeting continued with a quorum and the following were present remotely via
zoom: President Randy Mendosa, Vice President Blaine Maynor, Director Nicole
Johnson, Director Eric Loudenslager and Director David Rosen.

Additional District administrative staff included Fire Chief Justin McDonald, and Board
Secretary Becky Schuette.

PUBLIC COMMENT
There were no public comments.

CONSENT CALENDAR

1. Reclassification of Evan Gibbs to Fill a Permanent Fire Captain Position
2. Approval of Resolution 22-256 Adopting an Updated Records Management Policy
Manual and Retention Schedule.

There were no comments from the Board or the public.
It was moved to approve the consent calendar.

Motion: Maynor; Second: Rosen
Roll Call: Ayes; Johnson, Loudenslager, Maynor, Rosen and Mendosa.
Motion Carries

DISTRICT BUSINESS

1. Approval of Corrected Resolution 22-257 Adopting the Updated Master Salary
Schedule: This item was pulled from the agenda by Chief McDonald.

2149 CENTRAL AVE, MCKINLEYVILLE CA 95519 | (707) 825-2000 | WwWW.ARCATAFIRE.ORG
WE EXIST TO PROTECT THE LIVES, ENVIRONMENT AND PROPERTY OF THE COMMUNITIES WE SERVE.
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CLOSED SESSION

Conference with Labor Negotiator (Gov. Code Section 54957.6)
Employee Organization: Local 4981
Agency designated representative: District Counsel Jack Hughes

President Mendosa adjourned to closed session at 3:05 pm.

The meeting resumed at 3:51 pm.

Report out of closed session by President Mendosa; the Board has reached an
agreement with the Local and the item will be brought back for action at the next regular
meeting.

ADJOURNMENT

President Mendosa adjourned the meeting at 3:54 pm.

The next Regular Meeting is scheduled for April 12, 2022, at 5:30 pm.

Respectfully submitted,

Becky Schuette,
Clerk of the Board

Page 2 of 2
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ARCATA FIRE DISTRICT

Balance Sheet
As of March 31, 2022

8:07 AM
04/07/22

Accrual Basis

CONSENT CALENDAR Item 3

ASSETS
Current Assets
Checking/Savings
C.T. CAPITAL IMPROVEMENTS 2013
C.T. CONTINGENCY DESIGNATN 2011
TRAINING RESERVE
C.T. CONTINGENCY DESIGNATN 2011 - Other

Total C.T. CONTINGENCY DESIGNATN 2011

CCCU CHECKING

CCCU LIQUID ASSETS
COAST CENTRAL SAVINGS
COUNTY TREASURY

Total Checking/Savings

Accounts Receivable
1200 - ACCOUNTS RECEIVABLE

Total Accounts Receivable

Other Current Assets
A/R County #2
ACCT RECV - COUNTY TREASURY
INTEREST RECEIVABLE
PREPAID EXPENSE

Total Other Current Assets
Total Current Assets

Fixed Assets
ACCUMULATED DEPRECIATION
BUILDINGS AND IMPROVEMENTS
EQUIPMENT
LAND

Total Fixed Assets

Other Assets
DEFERRED OUTFLOWS-OPEB
DEFERRED OUTFLOWS-PENSION

Total Other Assets
TOTAL ASSETS
LIABILITIES & EQUITY

Liabilities

Current Liabilities

Accounts Payable
2000 - ACCOUNTS PAYABLE

Total Accounts Payable

24

Mar 31, 22

188,630.22

17,000.00
39,596.13

56,596.13

219,941.74
100,258.11
15,785.32
4,115,246.24

4,696,457.76

32,534.00

32,534.00

62,500.00
-453,046.29
30,000.00
25,482.31

-335,063.98

4,393,927.78

-2,658,149.00
2,329,696.91
3,345,680.56

224,630.00

3,241,858.47

808,883.00
1,289,855.00

2,098,738.00

9,734,524.25

152,593.51

152,593.51

Page 1



8:07 AM ARCATA FIRE DISTRICT

04/07/22 Balance Sheet
Accrual Basis As of March 31, 2022
Mar 31, 22
Credit Cards
US BANK 1,985.95
Total Credit Cards 1,985.95
Other Current Liabilities
ACCOUNTS PAYABLE 2 25,482.31
ACCRUED EXPENSES - OTHER 36,322.30
COMPENSATION TIME OFF 7,865.92
WAGES PAYABLE 109,442.06
2100 - PAYROLL LIABILITIES
457 DEDUCTION 2,600.00
CA WITHHOLDING 3,160.89
FEDERAL WITHHOLDING 6,864.46
MEDICARE - BOTH 1,721.54
SOCIAL SECURITY - BOTH 356.22
SURVIVOR BENEFIT 32.55
2100 - PAYROLL LIABILITIES - Other 7,088.30
Total 2100 - PAYROLL LIABILITIES 21,823.96
Total Other Current Liabilities 200,936.55
Total Current Liabilities 355,516.01
Long Term Liabilities
Sterling National Bank 4,754,000.00
ACCRUED EMPLOYEE BENEFITS 97,014.70
DEFERRED INFLOWS-OPEB 2,024,771.00
DEFERRED INFLOWS-PENSION 46,819.00
NET PENSION LIABILITY 1,377,707.50
OTHER POST EMPLOYMENT BEN. LIAB 9,807,737.00
Total Long Term Liabilities 18,108,049.20
Total Liabilities 18,463,565.21
Equity
INVESTMENT IN FIXED ASSETS 3,241,858.47
3900 - RETAINED EARNINGS -11,902,896.43
Net Income -68,003.00
Total Equity -8,729,040.96
TOTAL LIABILITIES & EQUITY 9,734,524.25

Page 2
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8:08 AM
04/07/22

ARCATA FIRE DISTRICT

Statement of Cash Flows
March 2022

OPERATING ACTIVITIES

Net Income

Adjustments to reconcile Net Income

to net cash provided by operations:
1200 - ACCOUNTS RECEIVABLE
ACCT RECV - COUNTY TREASURY
2000 - ACCOUNTS PAYABLE
US BANK
US BANK:CAMPBELL
US BANK:EVENSON
US BANK:J. MCDONALD
US BANK:LILLARD
US BANK:SCHUETTE

2100 -
2100 -
2100 -
2100 -
2100 -
2100 -
2100 -

PAYROLL LIABILITIES

PAYROLL LIABILITIES:457 DEDUCTION
PAYROLL LIABILITIES:CA WITHHOLDING
PAYROLL LIABILITIES:FEDERAL WITHHOLDING
PAYROLL LIABILITIES:MEDICARE - BOTH
PAYROLL LIABILITIES:SOCIAL SECURITY - BOTH
PAYROLL LIABILITIES:SURVIVOR BENEFIT

Net cash provided by Operating Activities

Net cash increase for period

Cash at beginning of period

Cash at end of period
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Mar 22

277,090.79

375.00
-541,589.00
19,925.30
-377.70
-84.58
18.40
203.27
231.67
1,418.34
-49.05
-350.00
-3,004.95
-6,765.00
-889.64
-9.08
-1.86

-253,858.09

-253,858.09

4,950,315.85
4,696,457.76

Page 1



8:07 AM
04/07/22
Accrual Basis

ARCATA FIRE DISTRICT
Profit & Loss Budget vs. Actual
July 2021 through March 2022

Ordinary Income/Expense
Income
TAX REVENUE
101117 - PROPERTY TAX-CURRENT-SECURED
102500 - PROPERTY TAX-CURRENT-UNSECURED
103500 - PROPERTY TAX-PRIOR YEARS SECRD
105110 - PROPERTY TAX PRIOR YEARS UNSECU
800040 - SUPPLEMENTAL TAXES- CURRENT
105900 - SUPPLEMENTAL TAXES-PRIOR YEARS
113100 - STATE TIMBER TAX
800050 - PROPERTY ASSESSMENTS

Total TAX REVENUE

USE OF MONEY & PROPERTY
800190 - INTEREST INCOME

Total USE OF MONEY & PROPERTY

INTERGOVERNMENTAL

525110 - HOMEOWNERS PROP. TAX REL

800600 - OTHER GOVERNMENT AGENCIES
HR Reimbursment
HSU Contract for Services
NCUAQMD
Prop 172 Disbursement
800600 - OTHER GOVERNMENT AGENCIES - Other

Total 800600 - OTHER GOVERNMENT AGENCIES
800950 - FIREFIGHTING REIMBURSEMENTS
Total INTERGOVERNMENTAL

CHARGES FOR SERVICES
800155 - PREVENTION FEES
800156 - R1/R2 INSPECTION FEES
800700 - OTHER SERVICES

800946 - INCIDENT REVENUE RECOVERY FEES
Total CHARGES FOR SERVICES

MISCELLANEOUS REVENUES
800940 - OTHER REVENUE
Donations

Other Revenue Unclassified
800940 - OTHER REVENUE - Other

Total 800940 - OTHER REVENUE

800941 - REFUNDS
800942 - INCIDENT REPORTS
MISCELLANEOUS REVENUES - Other

Total MISCELLANEOUS REVENUES

OTHER FINANCING SOURCES
Transfer-In From Reserve Funds

Total OTHER FINANCING SOURCES
Total Income

Gross Profit

27

Jul '21 - Mar 22 Budget $ Over Budget % of Budget
1,791,000.00 1,791,000.00 0.00 100.0%
61,751.25 63,751.00 -1,999.75 96.9%
11,074.50 18,751.00 -7,676.50 59.1%
0.00 751.00 -751.00 0.0%
16,058.97 9,000.00 7,058.97 178.4%
3,375.00 3,752.00 -377.00 90.0%
409.58 530.00 -120.42 77.3%
1,316,260.28 2,835,751.00 -1,519,490.72 46.4%
3,199,929.58 4,723,286.00 -1,523,356.42 67.7%
242.00 31,500.00 -31,258.00 0.8%
242.00 31,500.00 -31,258.00 0.8%
12,604.66 18,751.00 -6,146.34 67.2%
0.00 1,400.00 -1,400.00 0.0%
37,000.00 37,000.00 0.00 100.0%
1,242.00 700.00 542.00 177.4%
0.00 8,700.00 -8,700.00 0.0%
1,397.19
39,639.19 47,800.00 -8,160.81 82.9%
51,907.82 0.00 51,907.82 100.0%
104,151.67 66,551.00 37,600.67 156.5%
7,016.50 9,000.00 -1,983.50 78.0%
30,737.50 33,750.00 -3,012.50 91.1%
6,300.00 0.00 6,300.00 100.0%
3,918.95 3,752.00 166.95 104.4%
47,972.95 46,502.00 1,470.95 103.2%
7,196.55 0.00 7,196.55 100.0%
6,852.56 0.00 6,852.56 100.0%
2,483.02 15,000.00 -12,516.98 16.6%
16,532.13 15,000.00 1,532.13 110.2%
-1,881.24 500.00 -2,381.24 -376.2%
206.22 200.00 6.22 103.1%
1,638.50
16,495.61 15,700.00 795.61 105.1%
0.00 242,000.00 -242,000.00 0.0%
0.00 242,000.00 -242,000.00 0.0%
3,368,791.81 5,125,539.00 -1,756,747.19 65.7%
3,368,791.81 5,125,539.00 -1,756,747.19 65.7%
Page 1



8:07 AM
04/07/22

Accrual Basis

ARCATA FIRE DISTRICT

Profit & Loss Budget vs. Actual

July 2021 through March 2022

Expense

SALARIES & EMPLOYEE BENEFITS

5010 - SALARIES AND WAGES
5010.1 - Full-Time
5010.2 - CTO Payout
5010.3 - Settlement Pay/Vacation
5010.4 - Holiday Pay
5010.5 - Deferred Compensation
5010.6 - Part-Time (Hourly)
5010.8 - CalFire/OES Pay

Total 5010 - SALARIES AND WAGES

5020 - RETIREMENT
5020.1 - CalPERS Retirement
5020.3 - Social Security
5020.4 - Medicare

5020.5 - CalPERS Section 218 Admin Fee

Total 5020 - RETIREMENT
5030-GROUP INSURANCE

5030.1 - Health Insurance (Employees)

5030.2 - Health Insurance (Retirees)
5030.3 - Retiree Health Admin Fees
5030.4 - Dental & Life Insurance
5030.5 - Air Ambulance Insurance
5030.6 - Vision

5030.7 - Long Term Disability Insurance
5030.8 - Medical Reimbursement-Chief

Total 5030-GROUP INSURANCE

5033 - UNEMPLOYMENT INSURANCE FUND

5033.1 - Unemployment Insurance

Total 5033 - UNEMPLOYMENT INSURANCE FUND

5035 - WORKERS' COMPENSATION INSURANCE

5035.1 - Primary
5035.3 - Administrative Fee
5035.2 - Excess

Total 5035 - WORKERS' COMPENSATION INSURAN...
Total SALARIES & EMPLOYEE BENEFITS
SERVICE & SUPPLIES

5050 - CLOTHING & PERSONAL SUPPLIES

5050.1 - Uniforms

5050.2 - Station Boots
5050.3 - PPE - Structural
5050.4 - PPE - Wildland
5050.5 - PPE - VLU

5050.6 - Shields & Badges

Total 5050 - CLOTHING & PERSONAL SUPPLIES

5060 - COMMUNICATIONS

5060.1 - Phones - Landline & Cellular

5060.2 - Alarm Monitoring

5060.3 - Communication - Miscellaneous
5060.4 - HCFCA Radio System Annual Fee

5060.5 - Cable TV & Internet
Total 5060 - COMMUNICATIONS

Jul '21 - Mar 22 Budget $ Over Budget % of Budget
1,091,779.54 1,233,749.98 -141,970.44 88.5%
56,306.00 235,502.00 -179,196.00 23.9%
25,457.82 30,000.00 -4,542.18 84.9%
32,563.00 25,000.00 7,563.00 130.3%
34,900.00 42,750.00 -7,850.00 81.6%
51,079.44 66,001.00 -14,921.56 77.4%
10,329.15 10,329.00 0.15 100.0%
1,302,414.95 1,643,331.98 -340,917.03 79.3%
295,717.61 304,499.98 -8,782.37 97.1%
3,319.86 3,749.00 -429.14 88.6%
19,034.20 18,749.98 284.22 101.5%
0.00 300.00 -300.00 0.0%
318,071.67 327,298.96 -9,227.29 97.2%
333,359.86 489,749.99 -156,390.13 68.1%
248,162.38 225,751.00 22,411.38 109.9%
617.18 3,001.00 -2,383.82 20.6%
22,330.54 28,499.00 -6,168.46 78.4%
1,986.00 3,000.00 -1,014.00 66.2%
3,648.18 3,676.00 -27.82 99.2%
4,988.00 5,251.00 -263.00 95.0%
240.78 0.00 240.78 100.0%
615,332.92 758,927.99 -143,595.07 81.1%
0.00 5,000.00 -5,000.00 0.0%
0.00 5,000.00 -5,000.00 0.0%
55,983.73 38,000.00 17,983.73 147.3%
12,058.86 26,000.00 -13,941.14 46.4%
0.00 12,800.00 -12,800.00 0.0%
68,042.59 76,800.00 -8,757.41 88.6%
2,303,862.13 2,811,358.93 -507,496.80 81.9%
7,259.77 20,000.00 -12,740.23 36.3%
405.15 2,000.00 -1,594.85 20.3%
0.00 12,000.00 -12,000.00 0.0%
331.19 5,000.00 -4,668.81 6.6%
0.00 1,000.00 -1,000.00 0.0%
1,077.64 1,000.00 77.64 107.8%
9,073.75 41,000.00 -31,926.25 22.1%
7,525.05 18,450.00 -10,924.95 40.8%
4,604.92 2,250.00 2,354.92 204.7%
0.00 500.00 -500.00 0.0%
0.00 1,600.00 -1,600.00 0.0%
10,031.75 10,125.00 -93.25 99.1%
22,161.72 32,925.00 -10,763.28 67.3%
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8:07 AM
04/07/22

ARCATA FIRE DISTRICT

Profit & Loss Budget vs. Actual

Accrual Basis

July 2021 through March 2022

5080 - FOOD

5080.1 - Food/Rehab Supplies
5080.2 - Drinking Water
5080 - FOOD - Other

Total 5080 - FOOD
5090 - HOUSEHOLD EXPENSE

5090.1 - Station Supplies
Arcata
Mad River
McK
5090.1 - Station Supplies - Other

Total 5090.1 - Station Supplies

5090.2 - Garbage Service
Arcata
Mad River
McK
5090.2 - Garbage Service - Other

Total 5090.2 - Garbage Service
5080.3 - Station Furniture

Total 5090 - HOUSEHOLD EXPENSE
5100 - LIABILITY INSURANCE

5100.1 - Liability Insurance

Total 5100 - LIABILITY INSURANCE
5120 - MAINTENANCE-EQUIPMENT

5120.1 - Fire Apparatus

8211 - E8211

8215 - E8215

8216 - E8216

8217 - E8217

8239 - E8239

8241 - A8241

8258 - WT8258

8274 - R8274

5120.1 - Fire Apparatus - Other

Total 5120.1 - Fire Apparatus

5120.2 - Small Vehicles
8205 - U8205
8206 - U8206
8207 - U8207
8208 - U8208
5120.2 - Small Vehicles - Other

Total 5120.2 - Small Vehicles

5120.3 - Hose & Ladder Testing

5120.4 - Hose Repair

5120.7 - SCBA

5120.8 - Hydraulic Rescue Tool Service
5120.9 - Power Tools Maintenance

5120.10 - AED/LUCAS Maintenance
5120.11 - Fire Extinguisher Maintenance
5120.12 - Small Instrument Repair & Test
5120.13 - Equipment Maintenance - Misc
5120 - MAINTENANCE-EQUIPMENT - Other

Total 5120 - MAINTENANCE-EQUIPMENT

29

Jul '21 - Mar 22 Budget $ Over Budget % of Budget
409.74 2,000.00 -1,590.26 20.5%
0.00 750.00 -750.00 0.0%
40.50
450.24 2,750.00 -2,299.76 16.4%
289.85 0.00 289.85 100.0%
316.42 0.00 316.42 100.0%
720.82 0.00 720.82 100.0%
827.17 3,077.00 -2,249.83 26.9%
2,154.26 3,077.00 -922.74 70.0%
474.88 0.00 474.88 100.0%
1,208.25 0.00 1,208.25 100.0%
1,685.60 0.00 1,685.60 100.0%
20.00 3,876.00 -3,856.00 0.5%
3,388.73 3,876.00 -487.27 87.4%
0.00 5,000.00 -5,000.00 0.0%
5,542.99 11,953.00 -6,410.01 46.4%
35,221.00 35,300.00 -79.00 99.8%
35,221.00 35,300.00 -79.00 99.8%
7,341.74 0.00 7,341.74 100.0%
32,154.07 0.00 32,154.07 100.0%
23,384.17 0.00 23,384.17 100.0%
10,910.05 0.00 10,910.05 100.0%
10,845.37
18.43
712.67 0.00 712.67 100.0%
1.94
2,702.07 80,000.00 -77,297.93 3.4%
88,070.51 80,000.00 8,070.51 110.1%
145.03 0.00 145.03 100.0%
1,476.19 0.00 1,476.19 100.0%
237.97 0.00 237.97 100.0%
418.43 0.00 418.43 100.0%
0.00 10,000.00 -10,000.00 0.0%
2,277.62 10,000.00 -7,722.38 22.8%
546.00 6,800.00 -6,254.00 8.0%
0.00 500.00 -500.00 0.0%
7,972.16 6,000.00 1,972.16 132.9%
3,140.62 3,800.00 -659.38 82.6%
375.90 1,000.00 -624.10 37.6%
4,712.40 8,100.00 -3,387.60 58.2%
396.29 1,200.00 -803.71 33.0%
0.00 500.00 -500.00 0.0%
0.00 500.00 -500.00 0.0%
280.00
107,771.50 118,400.00 -10,628.50 91.0%
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8:07 AM ARCATA FIRE DISTRICT

04/07/22 Profit & Loss Budget vs. Actual
Accrual Basis July 2021 through March 2022
Jul '21 - Mar 22 Budget $ Over Budget % of Budget
5121 - MAINTENANCE-ELECTRONICS
5121.1 - Computers 475.61 1,000.00 -524.39 47.6%
5121.2 - Communication Equipment 1,037.58 3,000.00 -1,962.42 34.6%
5121.3 - Batteries 223.69 1,500.00 -1,276.31 14.9%
Total 5121 - MAINTENANCE-ELECTRONICS 1,736.88 5,500.00 -3,763.12 31.6%

5130 - MAINTENANCE-STRUCTURE
5130.1 - Structure Maintenance

Arcata 5,515.91 0.00 5,515.91 100.0%
Mad River 1,064.72 0.00 1,064.72 100.0%
McK 3,533.21 0.00 3,633.21 100.0%
5130.1 - Structure Maintenance - Other 89.49 7,900.00 -7,810.51 1.1%
Total 5130.1 - Structure Maintenance 10,203.33 7,900.00 2,303.33 129.2%
5130.2 - Grounds Maintenance
Bayside 250.00
Mad River 14.73
McK 21.98
5130.2 - Grounds Maintenance - Other 101.98 2,000.00 -1,898.02 5.1%
Total 5130.2 - Grounds Maintenance 388.69 2,000.00 -1,611.31 19.4%
5130.3 - Emergency Power Maintenance 0.00 2,000.00 -2,000.00 0.0%
5130.4 - Pest Control 1,375.00 2,250.00 -875.00 61.1%
Total 5130 - MAINTENANCE-STRUCTURE 11,967.02 14,150.00 -2,182.98 84.6%
5140 - MEDICAL SUPPLIES
5140.1 - Medical Supplies 4,032.18 4,500.00 -467.82 89.6%
5140.2 - AED / LUCAS Supplies 0.00 500.00 -500.00 0.0%
5140.3 - COVID Supplies 64.59 2,000.00 -1,935.41 3.2%
Total 5140 - MEDICAL SUPPLIES 4,096.77 7,000.00 -2,903.23 58.5%
5150 - MEMBERSHIPS
5150.6 - Dues 1,867.50 2,000.00 -132.50 93.4%
Total 5150 - MEMBERSHIPS 1,867.50 2,000.00 -132.50 93.4%
5160 - MISCELLANEOUS EXPENSE
5160.1 - Miscellaneous Expense -148.88 1,000.00 -1,148.88 -14.9%
Total 5160 - MISCELLANEOUS EXPENSE -148.88 1,000.00 -1,148.88 -14.9%
5170 - OFFICE SUPPLIES
5170.1 - Office Supplies 2,190.27 3,752.00 -1,561.73 58.4%
5070.2 - Postage & Shipping 366.63 751.00 -384.37 48.8%
5170.3 - Software 0.00 500.00 -500.00 0.0%
5170.4 - Subscription Periodicals 0.00 100.00 -100.00 0.0%
5170 - OFFICE SUPPLIES - Other 112.88 0.00 112.88 100.0%
Total 5170 - OFFICE SUPPLIES 2,669.78 5,103.00 -2,433.22 52.3%
5180 - PROFESSIONAL & SPECIAL SERVICES
5180.1 - Legal Services 41,942.08 37,499.99 4,442.09 111.8%
5180.2 - Human Resource Services 12,367.00 23,340.00 -10,973.00 53.0%
5180.3 - Medical Screening Services 4,941.84 20,000.00 -15,058.16 24.7%
5180.4 - Background Checks 17,782.80 21,000.00 -3,217.20 84.7%
5180.5 - Annual Audit Services 9,000.00 9,000.00 0.00 100.0%
5180.6 - Accounting Services 5,691.00 10,000.00 -4,309.00 56.9%
5180.7 - GASB 75 Report 3,700.00 7,000.00 -3,300.00 52.9%
5180.8 - IT Services 24,220.00 23,250.00 970.00 104.2%
5180.9 - Web Page Hosting 2,900.32 3,375.00 -474.68 85.9%
5180.10 - Fire RMS Annual Fee 4,319.45 4,350.00 -30.55 99.3%
5180.11 - Scheduling Program Annual Fee 3,503.88 3,500.00 3.88 100.1%
5180.12 - Parcel Quest Annual Fees 1,799.00 2,000.00 -201.00 90.0%
5180.13 - CAD Interface Maintenance Fee 0.00 1,750.00 -1,750.00 0.0%
5180.14 - eDispatches Annual Fee 0.00 2,000.00 -2,000.00 0.0%
5180.15 - Survey Program 0.00 500.00 -500.00 0.0%
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8:07 AM ARCATA FIRE DISTRICT

04/07/22 Profit & Loss Budget vs. Actual
Accrual Basis July 2021 through March 2022
Jul '21 - Mar 22 Budget $ Over Budget % of Budget
5180.16 - Subscriptions 1,804.45 1,800.00 4.45 100.2%
5150.17 - Humboldt Co. Fire Chiefs’' Assoc 0.00 800.00 -800.00 0.0%
5180.18 - Google Services 1,272.53 1,250.00 22.53 101.8%
5180.19 - Miscellaneous Services 0.00 500.00 -500.00 0.0%
Total 5180 - PROFESSIONAL & SPECIAL SERVICES 135,244.35 172,914.99 -37,670.64 78.2%
5190 - PUBLICATIONS & LEGAL NOTICES
5191.1 - Publications & Notices 1,700.00 2,000.00 -300.00 85.0%
Total 5190 - PUBLICATIONS & LEGAL NOTICES 1,700.00 2,000.00 -300.00 85.0%
5200 - RENTS & LEASES - EQUIPMENT
5200.1 - Copier 5,336.87 6,224.99 -888.12 85.7%
Total 5200 - RENTS & LEASES - EQUIPMENT 5,336.87 6,224.99 -888.12 85.7%
5210 - RENTS & LEASES - STRUCTURES
5210.1 - Arcata Station 88,000.00 78,000.00 10,000.00 112.8%
Total 5210 - RENTS & LEASES - STRUCTURES 88,000.00 78,000.00 10,000.00 112.8%
5230 - SPECIAL DISTRICT EXPENSE
5230.1 - Property Tax Admin Fee 30,424.00 35,500.00 -5,076.00 85.7%
5230.2 - Tax Roll Direct Charge Fee 135.00 7,000.00 -6,865.00 1.9%
5230.3 - LAFCO Annual Fee 3,216.76 4,000.00 -783.24 80.4%
5230.5 - Assessment Adjustments/Refunds 1,562.00 5,000.00 -3,438.00 31.2%
5230.6 - Public Education Supplies 0.00 1,500.00 -1,500.00 0.0%
5230.8 - Certifications 628.10 1,000.00 -371.90 62.8%
5230.10 - Recruitment 815.75 1,000.00 -184.25 81.6%
5230.11 - Bank Fees 215.00 1,000.00 -785.00 21.5%
5230.14 - Recognition & Awards 655.93 2,000.00 -1,344.07 32.8%
5230.15 - Health & Wellness 325.43 7,000.00 -6,674.57 4.6%
5230.16 - Public Outreach 0.00 1,000.00 -1,000.00 0.0%
5230.17 - HFB Truck Contract 0.00 10,000.00 -10,000.00 0.0%
5230.18 - HCFCA Air Trailer Annual Fee 0.00 1,000.00 -1,000.00 0.0%
5230.19 - Staff Training 5,976.00 15,000.00 -9,024.00 39.8%
5230.20 - Training Supplies 486.39 10,000.00 -9,513.61 4.9%
5230.21 - Grant Management 0.00 2,000.00 -2,000.00 0.0%
5230 - SPECIAL DISTRICT EXPENSE - Other 680.00 680.00 0.00 100.0%
Total 5230 - SPECIAL DISTRICT EXPENSE 45,120.36 104,680.00 -59,559.64 43.1%
5250 - TRANSPORTATION & TRAVEL
5250.1 - Fuel
McK 7,983.36
Mad River 28,063.60
5250.1 - Fuel - Other 4,259.09 46,251.00 -41,991.91 9.2%
Total 5250.1 - Fuel 40,306.05 46,251.00 -5,944.95 87.1%
5250.2 - Lodging Reimbursment 0.00 5,000.00 -5,000.00 0.0%
5250.3 - Per Diem Reimbursement 0.00 5,000.00 -5,000.00 0.0%
5250.4 - Conference Tuition 0.00 5,000.00 -5,000.00 0.0%
5250 - TRANSPORTATION & TRAVEL - Other 163.00 0.00 163.00 100.0%
Total 5250 - TRANSPORTATION & TRAVEL 40,469.05 61,251.00 -20,781.95 66.1%

5260 - UTILITIES
5260.1-PG&E

Arcata 8,611.13 0.00 8,611.13 100.0%
Mad River 2,470.45 0.00 2,470.45 100.0%
McK 9,779.61 0.00 9,779.61 100.0%
5260.1 - P G & E - Other 0.00 24,002.00 -24,002.00 0.0%
Total 5260.1 - PG & E 20,861.19 24,002.00 -3,140.81 86.9%
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8:07 AM ARCATA FIRE DISTRICT

04/07/22 Profit & Loss Budget vs. Actual
Accrual Basis July 2021 through March 2022
Jul '21 - Mar 22 Budget $ Over Budget % of Budget
5260.2 - Water & Sewer
Arcata 1,169.08 0.00 1,169.08 100.0%
Mad River 1,290.87 0.00 1,290.87 100.0%
McK 1,673.45 0.00 1,673.45 100.0%
5260.2 - Water & Sewer - Other 0.00 4,500.00 -4,500.00 0.0%
Total 5260.2 - Water & Sewer 4,133.40 4,500.00 -366.60 91.9%
Total 5260 - UTILITIES 24,994.59 28,502.00 -3,507.41 87.7%
5370 - MINOR EQUIPMENT
5370.4 - Fire Hose 0.00 5,000.00 -5,000.00 0.0%
5370.6 - Fire Equipment & Fabrication 1,614.42 9,000.00 -7,385.58 17.9%
5370.8 - Computer & Electronics 9,501.64 13,000.00 -3,498.36 73.1%
5370.10 - Small Tools 3,047.43 500.00 2,547.43 609.5%
Total 5370 - MINOR EQUIPMENT 14,163.49 27,500.00 -13,336.51 51.5%
Total SERVICE & SUPPLIES 557,438.98 758,153.98 -200,715.00 73.5%

OTHER BUDGET FUNDING REQUIRED
CAPITAL EXPENSE

Equipment 218.43 50,000.00 -49,781.57 0.4%
STRUCTURE/GROUNDS IMPROVEMENTS 65,036.64 93,000.00 -27,963.36 69.9%
Total CAPITAL EXPENSE 65,255.07 143,000.00 -77,744.93 45.6%
DEBT SERVICE
5300 - LONG TERM DEBT - INTEREST 39,077.88 0.00 39,077.88 100.0%
5290 - LONG TERM DEBT - PRINCIPAL 0.00 39,078.00 -39,078.00 0.0%
Total DEBT SERVICE 39,077.88 39,078.00 -0.12 100.0%
OPERATING FUND TRANSFERS
Vehicle Replacement Fund 0.00 200,000.00 -200,000.00 0.0%
Contingency Fund 0.00 200,000.00 -200,000.00 0.0%
PERS Rate Contingency Fund 0.00 200,000.00 -200,000.00 0.0%
CalPERS Unfunded Liability Pmt 431,548.00 431,548.00 0.00 100.0%
Total OPERATING FUND TRANSFERS 431,548.00 1,031,548.00 -600,000.00 41.8%
Total OTHER BUDGET FUNDING REQUIRED 535,880.95 1,213,626.00 -677,745.05 44.2%
6560 - PAYROLL EXPENSES 39,612.75
Total Expense 3,436,794.81 4,783,138.91 -1,346,344.10 71.9%
Net Ordinary Income -68,003.00 342,400.09 -410,403.09 -19.9%
Net Income -68,003.00 342,400.09 -410,403.09 -19.9%
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8:09 AM
04/07/22

ARCATA FIRE DISTRICT
Expenses by Vendor Detail

Accrual Basis March 2022
Type Date Memo Account Amount
707 PEST SOLUTIONS

Bill 03/03/2022 Monthly service all three stations 5130.4 - Pest Control 275.00
Total 707 PEST SOLUTIONS 275.00
ADVANCED SECURITY

Bill 03/02/2022 McK Station monitoring 5060.2 - Alarm Monitoring 205.50
Total ADVANCED SECURITY 205.50
AIRGAS

Bill 03/03/2022 CO sensor 5140.1 - Medical Supplies 253.56
Total AIRGAS 253.56
AIRMEDCARE

Bill 03/09/2022 30 households - annual renewal 5030.5 - Air Ambulance Insur... 1,950.00
Total ARMEDCARE 1,950.00
AMAZON

Credit Card Charge 03/02/2022 Uniform zipper neckties x 7 5050.1 - Uniforms 105.21

Credit Card Charge 03/02/2022 Uniform Shirt 5050.1 - Uniforms 16.53

Credit Card Charge 03/02/2022 Uniform shirts x 4 5050.1 - Uniforms 77.53

Credit Card Charge 03/02/2022 Uniform shirt x 3 and jacket 5050.1 - Uniforms 84.85

Credit Card Charge 03/02/2022 Uniform jacket 5050.1 - Uniforms 34.45

Credit Card Charge 03/02/2022 Uniform shirts x 3 5050.1 - Uniforms 50.63

Credit Card Charge 03/04/2022 Cork board for admin office 5170.1 - Office Supplies 33.94

Credit Card Credit 03/07/2022 Tool return refund 800941 - REFUNDS -84.58

Credit Card Charge 03/10/2022 XL, L and Med Gloves x 5 5140.1 - Medical Supplies 511.65

Credit Card Charge 03/11/2022 Hydrosorb filters x 2 5120.1 - Fire Apparatus 41.37

Credit Card Credit 03/11/2022 Refund for return of one uniform shirt 800941 - REFUNDS -20.20
Total AMAZON 851.38
ARCATA POLICE

Bill 03/02/2022 Livescan fees x 2, new hires. Lillard to pay his portion of $84 5180.4 - Background Checks 70.00
Total ARCATA POLICE 70.00
ARCATA VOLUNTEER FIREFIGHTERS ASSOC.

Bill 03/15/2022 April 2022 Rent 5210.1 - Arcata Station 10,000.00
Total ARCATA VOLUNTEER FIREFIGHTERS ASSOC. 10,000.00
AT&T- CAL NET 3

Bill 03/23/2022 Service period 02-19-22 to 03-18-22 5060.1 - Phones - Landline &... 159.87
Total AT&T- CAL NET 3 159.87
BAYSIDE EMBROIDERY

Bill 03/25/2022 Jacket and Shirt Embroidery x 18 5050.1 - Uniforms 254.00
Total BAYSIDE EMBROIDERY 254.00
CAL PERS

Liability Check 03/04/2022 Employer Contributions PP 01-23-22 to 02-05-22 5020.1 - CalPERS Retirement 16,261.47

Liability Check 03/18/2022 PP 02-06-22 to 02-19-22 5020.1 - CalPERS Retirement 16,261.47
Total CAL PERS 32,522.94
CALFIRE-DEPT OF FORESTRY & FIRE PROT.

Bill 03/31/2022 Driver Operator 1A - Barron, Darnell, Guimond 5230.19 - Staff Training 420.00
Total CALFIRE-DEPT OF FORESTRY & FIRE PROT. 420.00
CalPERS 457 PLAN

Liability Check 03/04/2022 Employer match PP 02-06-22 to 02-19-22 5010.5 - Deferred Compensa... 1,900.00

Liability Check 03/18/2022 Employer Contributions Match PP 02-20-22 to 03-05-22 5010.5 - Deferred Compensa... 1,800.00
Total CalPERS 457 PLAN 3,700.00
CASCADE FIRE EQUIP.

Bill 03/18/2022 IMMI Smardock SCBA Bracket 5120.7 - SCBA 645.58
Total CASCADE FIRE EQUIP. 645.58
CHEVRON

Credit Card Charge 03/04/2022 Incidentals - transport E8211 to Sacramento 5080.1 - Food/Rehab Supplies 5.03
Total CHEVRON 5.03
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8:09 AM
04/07/22

ARCATA FIRE DISTRICT
Expenses by Vendor Detail

Accrual Basis March 2022
Type Date Memo Account Amount

CITY OF ARCATA

Bill 03/07/2022 Service Period 01-28-22 to 02-27-22 Arcata 145.84

Bill 03/07/2022 Service Period 02-07-22 to 03-06-22 Mad River 129.34

Bill 03/28/2022 Service Period 02-28-22 to 03-27-22 Arcata 131.75
Total CITY OF ARCATA 406.93
COASTAL BUSINESS SYSTEMS, INC

Bill 03/04/2022 Sharp copier, lexmark printers, aquos board 5200.1 - Copier 591.77
Total COASTAL BUSINESS SYSTEMS, INC 591.77
CUMMINS SALES AND SERVICE

Bill 03/23/2022 Steering column switch repairs 8217 - E8217 217.60
Total CUMMINS SALES AND SERVICE 217.60
DAVID & RENEE REED

Bill 03/10/2022 Reimbursement for Special Tax Asses. Appeal - Payment 2 5230.5 - Assessment Adjust... 182.00
Total DAVID & RENEE REED 182.00
EAGLE ENGRAVING

Credit Card Charge 03/28/2022 Fire Officer of the Year Award 2022 5230.14 - Recognition & Aw... 182.00
Total EAGLE ENGRAVING 182.00
EVAN GIBBS

Bill 03/22/2022 Vision Reimbursement Self 5030.6 - Vision 271.15
Total EVAN GIBBS 27115
FDAC

Credit Card Charge 03/07/2022 Today's Fire Districtis -Zoom Training 5230.19 - Staff Training 10.00

Credit Card Credit 03/22/2022 Training Event Cancelled 800941 - REFUNDS -10.00
Total FDAC 0.00
FDAC EBA

Bill 03/08/2022 April 5030.4 - Dental & Life Insura... 1,954.28
Total FDAC EBA 1,954.28
FLEETPRIDE

Bill 03/17/2022 Metal wiper blades, hose charge air bellows hot side 8215 - E8215 62.18
Total FLEETPRIDE 62.18
GAYNOR TELEPHONE SYSTEMS

Bill 03/15/2022 MR station troubleshooting and repairs 5060.1 - Phones - Landline &... 83.75
Total GAYNOR TELEPHONE SYSTEMS 83.75
HARBOR FREIGHT TOOLS

Credit Card Charge 03/10/2022 4 Ratcheting bar clamps for training prop and one trash tool for ... 5230.20 - Training Supplies 18.40
Total HARBOR FREIGHT TOOLS 18.40
HCFIA - HUMB CO FIRE INST ASSOC.

Bill 03/02/2022 Lillard Company Officer 2A 5230.19 - Staff Training 425.00

Bill 03/02/2022 Lillard Company Officer 2C 5230.19 - Staff Training 425.00
Total HCFIA - HUMB CO FIRE INST ASSOC. 850.00
HENSELS

Bill 03/04/2022 Extractor Install Arcata 31.42

Bill 03/10/2022 Extractor project Arcata 14.73

Bill 03/10/2022 Extractor Project Arcata 23.40

Bill 03/10/2022 Extractor project Arcata 7.57

Bill 03/17/2022 Extractor project Arcata 3.90
Total HENSELS 81.02
HUMBOLDT SANITATION

Bill 03/08/2022 February McK 207.35

Bill 03/18/2022 Electronic waste disposal McK 26.80
Total HUMBOLDT SANITATION 234.15
HUMBOLDT WASTE MANAGEMENT AUTHORITY

Bill 03/09/2022 Paint material disposal 5090.2 - Garbage Service 20.00
Total HUMBOLDT WASTE MANAGEMENT AUTHORITY 20.00
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8:09 AM ARCATA FIRE DISTRICT

04/07/22 Expenses by Vendor Detail
Accrual Basis March 2022
Type Date Memo Account Amount

INFINITE CONSULTING SERVICES

Bill 03/01/2022 Monthly managed services 5180.8 - IT Services 2,870.00
Total INFINITE CONSULTING SERVICES 2,870.00
INTERNATIONAL ASSOCIATION OF FIRE CHIEF'S

Bill 03/02/2022 Annual Membership Renewal 5150.6 - Dues 260.00
Total INTERNATIONAL ASSOCIATION OF FIRE CHIEF'S 260.00
KITCHEN 428

Credit Card Charge 03/04/2022 Meals and Tip - Transport E8211 to Sacramento 5080 - FOOD 40.50
Total KITCHEN 428 40.50
KME FIRE APPARATUS

Bill 03/08/2022 Turn Signal Kit 8217 - E8217 389.99

Bill 03/28/2022 Windshield washer reservoir 8217 - E8217 77.99
Total KME FIRE APPARATUS 467.98
L.N. CURTIS AND SONS

Bill 03/11/2022 Hose Rubber bands 5370.6 - Fire Equipment & Fa... 175.53
Total L.N. CURTIS AND SONS 175.53
LES SCHWAB TIRE

Bill 03/28/2022 Battery service package and installation 8258 - WT8258 712.67

Bill 03/31/2022 New battery and installation 8207 - U8207 186.91
Total LES SCHWAB TIRE 899.58
LIEBERT CASSIDY WHITMORE

Bill 03/22/2022 AR035-00011 Local 4981 Negotiations 5180.1 - Legal Services 1,131.00
Total LIEBERT CASSIDY WHITMORE 1,131.00
MCK. COMM. SERVICES DISTRICT

Bill 03/22/2022 DCV Service period 02-07-22 to 03-07-22 McK 25.76

Bill 03/22/2022 Service period 02-07-22 to 03-07-22 McK 163.24
Total MCK. COMM. SERVICES DISTRICT 189.00
MCKINLEYVILLE ACE HARDWARE

Bill 03/17/2022 Wiper fluid 5120.1 - Fire Apparatus 3.10

Bill 03/17/2022 Sawzall and parts x 3 5370.6 - Fire Equipment & Fa... 1,095.79

Bill 03/30/2022 Roundup and garden sprayer 5130.2 - Grounds Maintenance 73.13

Bill 03/31/2022 Bit set 8216 - E8216 45.24
Total MCKINLEYVILLE ACE HARDWARE 1,217.26
MCKINLEYVILLE CHAMBER OF COMMERCE

Credit Card Charge 03/07/2022 Award Dinner 5080.1 - Food/Rehab Supplies 140.00
Total MCKINLEYVILLE CHAMBER OF COMMERCE 140.00
MCKINLEYVILLE OFFICE SUPPLY

Credit Card Charge 03/10/2022 Badge Warranty Return 5070.2 - Postage & Shipping 7.74
Total MCKINLEYVILLE OFFICE SUPPLY 7.74
MIDAMERICA HRA

Bill 03/15/2022 Retiree HRA April 5030.2 - Health Insurance (R... 22,487.31
Total MIDAMERICA HRA 22,487.31
MITCHELL, BRISSO, DELANEY & VRIEZE, LLP

Bill 03/31/2022 Corrective Resolution. AVFA transactional documents 5180.1 - Legal Services 703.00
Total MITCHELL, BRISSO, DELANEY & VRIEZE, LLP 703.00
NFPA

Bill 03/23/2022 Annual Renewal National Fire Codes Subscription 5180.16 - Subscriptions 1,345.50
Total NFPA 1,345.50
OFFICE DEPOT

Bill 03/02/2022 Paper towels, batteries McK 35.62

Bill 03/12/2022 Pine Sol Mad River 32.86
Total OFFICE DEPOT 68.48
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8:09 AM
04/07/22

ARCATA FIRE DISTRICT
Expenses by Vendor Detail

Accrual Basis March 2022
Type Date Memo Account Amount
PACIFIC GAS AND ELECTRIC

Bill 03/03/2022 Service Period 01-21-22 to 02-18-22 McK 1,267.65

Bill 03/09/2022 Service Period 02-01-22 to 03-02-22 Arcata 1,268.37

Bill 03/22/2022 Service Period 02-14-22 to 03-15-22 Mad River 412.31
Total PACIFIC GAS AND ELECTRIC 2,948.33
PERS / HEALTH

Bill 03/14/2022 Active Employee Premiums 5030.1 - Health Insurance (E... 34,379.14

Bill 03/14/2022 Retiree Premiums 5030.2 - Health Insurance (R... 3,590.01

Bill 03/14/2022 Active Employee admin fee 5030.1 - Health Insurance (E... 85.95

Bill 03/14/2022 Retiree admin fee 5030.3 - Retiree Health Admi... 65.19
Total PERS / HEALTH 38,120.29
PRO PACIFIC AUTO REPAIR, INC.

Bill 03/14/2022 Parts & labor deferred maintenance 8215 - E8215 11,345.41
Total PRO PACIFIC AUTO REPAIR, INC. 11,345.41
RECOLOGY

Bill 03/07/2022 February Arcata 59.36

Bill 03/07/2022 February Mad River 59.36
Total RECOLOGY 118.72
RED BACK BOOTS

Credit Card Charge 03/02/2022 Station Boots Lillard 5050.2 - Station Boots 231.67
Total RED BACK BOOTS 231.67
REDWOOD COAST FUELS

Bill 03/18/2022 Gas and Diesel Mad River 3,013.06

Bill 03/18/2022 Diesel McK 535.60
Total REDWOOD COAST FUELS 3,548.66
ROSS MCDONALD

Bill 03/04/2022 Vision Reimbursement Spouse 5030.6 - Vision 38.81

Bill 03/10/2022 EMT Recertification reimbursement 5030.6 - Vision 77.00
Total ROSS MCDONALD 115.81
SHIFT CALENDARS, INC.

Credit Card Charge 03/15/2022 2022 Shift Calendars for new schedule 5170.1 - Office Supplies 85.43

Credit Card Credit 03/16/2022 Cancel Order 2022 Shift Calendars for new schedule 800941 - REFUNDS -85.43

Credit Card Charge 03/23/2022 Shift Calendar Poster Size for new schedule x 4 5170 - OFFICE SUPPLIES 85.43
Total SHIFT CALENDARS, INC. 85.43
STREAMLINE

Bill 03/01/2022 Webpage and Engage March 2022 5180.9 - Web Page Hosting 370.00
Total STREAMLINE 370.00
SUDDENLINK

Bill 03/08/2022 Service Perid 03-04-22 to 04-03-22 5060.5 - Cable TV & Internet 1,114.87
Total SUDDENLINK 1,114.87
THE MILL YARD

Bill Pmt -Check 03/04/2022 800941 - REFUNDS -2.67

Bill 03/08/2022 Extractor project finishing Arcata 141.27

Bill 03/08/2022 Arcata Station Extractor project Arcata 10.83
Total THE MILL YARD 149.43
THE STANDARD

Bill 03/21/2022 April Long Term Disability CSFA 5030.7 - Long Term Disability... 493.00
Total THE STANDARD 493.00
TRAINING - PENDING REIMBURSEMENT

Bill 03/02/2022 Transport E8211 to Valley Service in Sacramento 5250 - TRANSPORTATION ... 163.00
Total TRAINING - PENDING REIMBURSEMENT 163.00
TRAVEL CENTERS OF AMERICA

Credit Card Charge 03/04/2022 Fuel - transport E8211 to Sacramento 5250.1 - Fuel 150.00
Total TRAVEL CENTERS OF AMERICA 150.00
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8:09 AM ARCATA FIRE DISTRICT

04/07/22 Expenses by Vendor Detail

Accrual Basis March 2022

Type Date Memo Account Amount

VERIZON WIRELESS

Bill 03/10/2022 Service period 02-02-22 to 03-01-22 5060.1 - Phones - Landline &... 483.68
Total VERIZON WIRELESS 483.68
VISUAL CONCEPTS

Bill 03/09/2022 Number Magnets 5120 - MAINTENANCE-EQUI... 280.00
Total VISUAL CONCEPTS 280.00
WITMER PUBLIC SAFETY GROUP

Bill 03/01/2022 Medal of Gallentry - Evenson 5230.14 - Recognition & Aw... 218.41

Bill 03/15/2022 Captain and Probationary Shields 5050.6 - Shields & Badges 130.56

Bill 03/23/2022 Badges & Medallions 5050.6 - Shields & Badges 653.31
Total WITMER PUBLIC SAFETY GROUP 1,002.28
ZOOM

Credit Card Charge 03/30/2022 Annual renewal subscription 5180.16 - Subscriptions 74.95
Total ZOOM 74.95

TOTAL 149,266.50
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mpepist 1 R DISTRICT

Resolution Number: 21-247

A RESOLUTION OF THE ARCATA FIRE PROTECTION DISTRICT BOARD OF
DIRECTORS MAKING FINDINGS PURSUANT TO GOVERNMENT CODE SECTION
54953, AS AMENDED BY ASSEMBLY BILL 361, AND AUTHORIZING THE
CONTINUED USE OF VIRTUAL MEETINGS

WHEREAS, as a result of the COVID-19 pandemic, the Governor issued Executive Order
Nos. N-08-21, N-25-20 and N-29-20, which suspended certain provisions of the Ralph
M. Brown Act to allow legislative bodies to conduct public meetings without strict
compliance with the teleconferencing provisions of the Brown Act; and

WHEREAS, Assembly Bill 361, which was signed into law on September 16, 2021,
amended Government Code section 54953, to provide relief from the teleconferencing
provisions of the Brown Act under certain circumstances provided the legislative body
makes certain findings; and

WHEREAS, as a result of the COVID-19 pandemic, the Governor proclaimed a state of
emergency on March 4, 2020, in accordance with the section 8625 of the California
Emergency Services Act, and the state of emergency remains in effect; and

WHEREAS, as a result of the COVID-19 pandemic, the Humboldt County Health Officer
has imposed and has recommended measures to promote social distancing as more
particularly set forth in his August 6, 2021, Order, among other prior arders and
guidance.

NOW THEREFORE, the Arcata Fire Protection District Board of Directors does hereby
find and resolve as follows:

1. That the Board has reconsidered the circumstances of the previously
declared and existing state of emergency arising from the COVID-19
pandemic;

2. That the state of emergency continues to directly impact the ability of the
members of the Board to meet safely in person, and further that local
officials continue to impose or recommend measures to promote social
distancing;

3. That the Board may continue to conduct public meetings in accordance with
Government Code section 54953(e);

4. That the Board will reconsider the above findings within 30-days of this
Resolution.

2149 CENTRAL AVE, MCKINLEYVILLE CA 95519 | (707) 825-2000 | WWW.ARCATAFIRE.ORG
WE EXIST TO PROTECT THE LIVES, ENVIRONMENT AND PROPERTY OF THE COMMUNITIES WE SERVE.
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ADOPTED, SIGNED AND APPROVED at a duly called meeting of the Board of Directors
of the Arcata Fire Protection District by the following polled vote:

Ayes: Maynor, Mendosa, Rosen and Johnson

Nays: None

Abstain: None

Absent: None

DATED: October 12, 2021

Nicole Jc;hn\sen/ Pre51dent

Resolution No. 21-247 Page 2 of 2
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ADOPTED, SIGNED AND APPROVED at a duly called meeting of the Board of Directors
of the Arcata Fire Protection District by the following polled vote:

Ayes: Maynor, Mendosa, Rosen and Johnson

Nays: None

Abstain: None

Absent: None

DATED: October 12, 2021

Signed:

»

Nicole Jo\hn\ser{, President

Attest:

EXTENSION ADOPTION DATE: November 9, 2021

Signed:

Nicole Joh\ns\o"l"\/, President

Attest:

Resolution No. 21-247 Page 2 of 2
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ADOPTED, SIGNED AND APPROVED at a duly called meeting of the Board of Directors
of the Arcata Fire Protection District by the following polled vote:

Ayes: Maynor, Mendosa, Rosen and Johnson

Nays: None

Abstain: None

Absent: None

DATED: October 12, 2021
Signed:

Nicole Jo\hn\sw{, President

Attest:

EXTENSION ADOPTION DATE: November 9, 2021

Signed: 3 g;

Nicole Joﬁns?)‘rf President

EXTENSION ADOPTION DATE: December 14, 2021

Signed: 2 Q

Nicole Johrson;-President

Attest:

Q‘%@Q@d Qﬂ»’&

Be ySch\@te Board Clerk/Secretary

Resolution No. 21-247 Page 2 of 2
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EXTENSION ADOPTION DATE: January 11, 2022

2 Pods

Randy Mendosla, President

EXTENSION ADOPTION DATE: February 8, 2022

S|@?dg ’/ﬂe.

Randy Mend sa

Attest:

Resolution No. 21-247 Page 3 of 3
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EXTENSION ADOPTION DATE: January 11, 2022

HE 2 tede

Randy Mendoga, President

EXTENSION ADOPTION DATE: February 8, 2022

Sl@?b? Me‘

Randy Mend sa

Attest:

EXTENSION ADOPTION DATE: March 8, 2022

Signe

" o

Randy Mendos\a, President

Resolution No. 21-247 Page 3 of 3
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EXTENSION ADOPTION DATE: April 12, 2022

Signed:

Randy Mendosa, President

Attest:

Becky Schuette, Board Clerk/Secretary

Resolution No. 21-247 Page 4 of 4
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CONSENT CALENDAR Item 5

Date: April 12, 2022
To: Board of Directors, Arcata Fire District
From: Justin McDonald, Fire Chief

Subject: Adopt Resolution No. 22-260 with Exhibit A Approving the
Memorandum of Understanding between the Arcata Fire Protection
District and the Arcata Professional Firefighters Local 4981

DISCUSSION:
At a Special Board meeting on March 24, 2022, the Board received a
presentation from the District’s labor negotiator on the tentative contract
agreement with the Arcata Professional Firefighters Local 4981. The L4981
membership ratified the agreement at their meeting in March as well. The Board
recommended the item be placed on the April meeting’s consent calendar for
approval.

The highlights of the tentative agreement are as follows:
e Wages
0 5-step Wage scale for each classification (CPSHR Plan)
0 Longevity pay 5% for 6, 8, 10, 12, 14, 16, 18, 20 years of service
o Non-probationary employees receive placement equivalent to 10%
increaser of base
o0 Probationary employees will be place at step 1 of their current rank
o Employees from Recruit Class #8 will be place at step 3 once off
probation
e Medical Benefits
o0 District covers 100% of premium for the Gold Plan
= Effective CY 2023
o FDAC Vision Insurance
= Effective July 1, 2022
e Schedule & Staffing
o April 3 will convert to a 48/96 schedule
Minimum Staffing will remain at 4 on-duty
Contracted for 18 employees (9 captains & 9 engineer/firefighters)
FLSA pay will be calculated as hours in paid status
Allow for two employees off per shift (includes all types of
prescheduled leave status)
e Duty Officer Coverage
0 Agreed to compensation for 10% increase of hourly rate
0 Agreed to ¥4 hour pay on standby time
e Out of Grade Pay
0 Agreed to compensation for 10% increase of hourly rate
e Active Side letters have been incorporated into the Successor MOU
e Term
o Until December 21, 2024

O 00O
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RECOMMENDATION:

Staff recommends the Board adopt Resolution No. 22-260 with Exhibit A approving the
Memorandum of Understanding between the Arcata Fire Protection District and the
Arcata Professional Firefighters Local 4981.

FINANCIAL IMPACT:
[ No Fiscal Impact/Not Applicable
Included in Budget:
(] Additional Appropriation Requested:
(] Unknown/Not Yet Identified

ALTERNATIVES:
N/A

ATTACHMENTS:
Attachment 1 — Resolution No 22-260 with Exhibit A
Attachment 2 — Redline version of previous labor agreement with the 2022
changes incorporated
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Attachment 1

Resolution Number: 22-260

A RESOLUTION APPROVING THE MEMORANDUM OF UNDERSTANDING BETWEEN
THE ARCATA FIRE PROTECTION DISTRICT AND THE ARCATA PROFESSIONAL
FIREFIGHTERS LOCAL 4981

WHEREAS, the Board of Directors of the Arcata Fire Protection District (Board),
acting by and through its appointed negotiator, and representatives of the Arcata
Firefighter’s Local 4981(“Local”), a duly recognized employee organization, met
and conferred in good faith and fully communicated and exchanged information
concerning wages, retirement, benefits, and the terms and conditions of
employment for contract period July 1, 2021 - December 31, 2024.; and

WHEREAS, the appointed representatives of the parties agreed on certain matters
as stated in the attached Memorandum of Understanding (MOU) and recommended
that the District and the Local implement those agreements; and

WHEREAS, the Local voted to accept the MOU attached as Exhibit “A,”
incorporated by reference; and

WHEREAS, the Board intends that the salaries for the classifications referenced in
the MOU be retroactively effective to April 3, 2022.

NOW THEREFORE, BE IT RESOLVED THAT the Arcata Fire Protection District Board
of Directors hereby approves the Memorandum of Understanding and authorizes
the Board President to execute the document.

ADOPTED, SIGNED AND APPROVED at a duly called meeting of the Board of
Directors of the Arcata Fire Protection District by the following polled vote:

Ayes:
Nays:
Abstain:
Absent:

DATED: April 12, 2022
Signed:

Randy Mendosa, President
Attest:

Becky Schuette, Board Clerk/Secretary

2149 CENTRAL AVE, MCKINLEYVILLE CA 95519 | (707) 825-2000 | WWW.ARCATAFIRE.ORG
WE EXIST TO PROTECT THE LIVES, ENVIRONMENT AND PROPERTY OF THE COMMUNITIES WE SERVE.
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Exhibit A

Memorandum Of Understanding

Between the

Arcata Fire Protection District
And the

Arcata Professional Firefighter Local 4981

Agreement Period
July 1, 2021 — December 31, 2024

\OCAL

4981

2/ TeTA\2

PROFESSIONAL
FIREFIGHTERS
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Article 1 - Recognition

A. The District recognizes that the Arcata Professional Firefighters Local 4981 (“Local”) is
the sole and exclusive representative of all employees in of the following classes:
CAPTAIN, ENGINEER, and FIREFIGHTER. The District shall only employ safety
employees in these classes.

B. The District recognizes the Employee’s participation in the following organizations:
1. Humboldt County Fire/Arson Investigation Unit
2. Humboldt County Fire Prevention Officers
3. Humboldt County Training Officers
4. Additional organizations as approved by the Fire Chief

C. Employees in this bargaining unit are representatives of the District. These employees
therefore receive Workers Compensation coverage during work time. The employee must
have the Chief’s approval prior to participation in any District recognized organization
and the employee shall be approved only if it is in the best interest of the Fire District.

D. Employee’s participating in a recognized organization shall be compensated overtime for
attendance greater than two hours per event. This includes but is not limited to;
meetings, investigations, workshops, public events or any other function where the
employee’s attendance is necessary.

Article 2 - Prevailing Rights

A. All wages, hours, terms, and conditions of employment detailed in this agreement
shall remain in full force and effect during the term of this Agreement unless changed by
specifically detailed mutual consent or as required by law.

Article 3 - Seniority

A. The District shall establish a seniority list, which shall include time in each employee’s
current rank and shall be posted in the District’s electronic database.

B. The seniority list shall be based on the order hired.

C. The District shall keep the seniority list current at all times. Any objection to the
seniority list on the basis of accuracy shall be reported to the District.

D. For the purpose of determining vacation preference, seniority shall be the determining
criteria.

Successor MOU Local 4981 (7.1.22-12.31.24) Page 2 of 32
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Article 4 - Retirement

A. Tier 1: Retirement benefits for Classic Employees hired on or before August 1, 2011,
shall be derived from the contract between Arcata Fire Protection District and the Public
Employees Retirement System (PERS) as outlined below:

. 3% at age 50, full

. Pre-Retirement option 2W death benefit

. Military service credit for retired persons

Military service credit as public service

Public service credit Peace Corps etc.

. Credit for periods of layoff

. Credit 2 years local member

. Credit for unused sick leave

. 1959 Survivors Benefit 3rd Tier

One-year highest compensation

. 2% Post retirement adjustment

. Post retirement survivor allowance

. Post retirement survivor continuance

. Retired death benefit $500.00

. Death benefit continuance

Prior service credit

. Value of EPMC Reported (Resolution 99-080)

0B 08B mFe PR o B0 O

B. Tier 2: Classic Employees hired after August 1, 2011, shall have retirement benefits
derived from the contract between the Arcata Fire Protection District and the Public
Employees Retirement System (PERS) as outlined below:

3% at age 55, full

Pre-Retirement option 2W death benefit

Military service credit for retired persons

Military service credit as public service
Public service credit Peace Corps etc.
Credit for periods of layoff

Credit 2 years local member

Credit for unused sick leave

1959 Survivors Benefit 3™ Tier
One-year highest compensation

2% Post retirement adjustment

Post retirement survivor allowance

Post retirement survivor continuance

Retired death benefit $500.00

Death benefit continuance
Prior service credit
Value of EPMC Reported (Resolution 99-080)

0B OBE ~mFe PR e o T

Successor MOU Local 4981 (7.1.22-12.31.24) Page 3 of 32
Resolution No. 22-260 51 Page 5 of 34



C.

Tier 3: Each Employee determined to be a New Member by CalPERS shall pay 50% of
the normal cost as the Employee Contribution. The normal cost shall be determined by
CalPERS. New Members shall have retirement benefits derived from the contract
between the Arcata Fire Protection District and the Public Employees Retirement System
(PERS) as outlined below:
. 2.7% at age 57, full

Pre-Retirement option 2W death benefit
Military service credit for retired persons
Military service credit as public service
Public service credit Peace Corps etc.

Credit for periods of layoff
Credit 2 years local member

Credit for unused sick leave

1959 Survivors Benefit 3™Tier
Final Compensation 3 Year
2% Post retirement adjustment
Post retirement survivor allowance
m. Post retirement survivor continuance

n. Death benefit continuance

0. Prior service credit

[
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Nine percent (9%) of the employee’s retirement eligible compensation shall be paid by
the District to PERS as an employee contribution for “classic”” members under the
PEPRA pension reform statute.

At retirement, an employee shall be paid in full, at the employee’s current hourly pay
rate, for any unused vacation time or holiday(s) earned.

Article 5 — Hours of Work

A.

Fire Suppression Employees shall be assigned eight (8) work shifts within each 24-day
FLSA work period.

The work shift for Fire Suppression Employees shall be a period of twenty-four (24)
consecutive hours, starting at 0800 hours one day, and ending at 0800 hours the following
day.

The shift schedule shall be the two consecutive days on, four consecutive days off model.

The standard shift schedule shall be adhered to. In cases of emergency, as determined at
the District’s sole discretion, the schedule may be temporarily altered to meet the
requirements of the emergency.

The shift schedule shall be made and posted in all stations each October for the following
calendar year.

Successor MOU Local 4981 (7.1.22-12.31.24) Page 4 of 32
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F. The District’s regular business hours shall be from 0800-1700, except in the case of an
emergency, special assignments or situation requiring immediate attention.

G. FLSA Work Period:
District shift personnel are assigned to work four sets of two back-to-back twenty-four
hour shifts within a 24-day FLSA work period pursuant to Section 207(k) of the Fair
Labor Standards Act. As a result, employees are regularly scheduled to work 192 hours
in each FLSA work period. Employees are paid an additional one-half hour at the regular
rate of pay for the last ten hours of each FLSA work period as required by law.

H. An employee may not take vacation leave which would force another employee to work

on Christmas and Christmas Eve. However, the Fire Chief retains the right to ensure full
staffing on these days.

Article 6 - Salaries

A. With the adoption of this MOU, current non-probationary employees will be placed in a
step on the new wage scale with longevity pay that represents a least a 10% increase from
their currently monthly base earnings. Employees in probationary status will be placed in
step-1 of their current rank.

B. The base wages of represented positions shall be as set forth below.

Step 1 Step 2 Step 3 Step 4 Step 5
Annual  $67,76400  $72,108.00  $76,500.00  $80,700.00  $85,248.00
Monthly  $5647.00  $6,009.00  $637500  $672500  $7,104.00
CoPIain | iweey  sae0e3t  Sma Sasmal Sl $77 |
Hourly 2327 2476 $2627 2771 $29.27
Annual | $58,884.00  $62,72400  $66,528.00  §70,332.00 §74,136.00
Monthly ~ $4907.00  $5227.00  $5544.00  $5861.00  $6,178.00
Engineer | o\ cekly $226477  $2,41246  $255877  $2,70508  $2,851.38
Hoivi (2 18005) STETEE mRiEs S ol et
Annual  $49,596.00  $52,800.00  $56,004.00  $59,196.00  $62,400.00
Monthly 6413300 $4,400.00 $4,667.00 $4,933.00 $5,200.00
Firefighter Bi-weekly $1,907.54  $2,030.77  $2,15400  $2,27677  $2,400.00
Hourly $17.03 $18.13 $19.23 $20.33 $21.43

C. A newly appointed employee shall begin employment at Step #1 unless the Fire Chief
elects to set the wage at a higher step at his discretion. Upon satisfactory completion of
the first (1%) year probationary period an employee shall progress to the next step.

Successor MOU Local 4981 (7.1.22-12.31.24) Page 5 of 32
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D. Upon promotion to the next rank, a promoted employee shall be placed on the step within
the range for the next rank, which most closely approximates at least a 5% increase over
the promoted employee’s current step.

E. All employees must have been rated satisfactory on their performance evaluation prior to
any salary step increases. Said evaluation should be completed within the 30 days prior
to the employee’s anniversary date, for the initial probationary period.

F. Deferred Compensation: The District will provide $100.00 match per pay period for
employees participating in the program.

G. Pay stubs shall reflect all aspects of wages and deductions. Items which shall be included
are base wages, hours and hourly rate, FLSA pay, overtime, acting out of grade, acting
overtime, etc. All deductions shall be listed as well, such as all taxes, union dues (listed
as such and reported as such on W-2’s), and any and all other deductions.

H. Regular paychecks shall be directly deposited into the employee’s bank account. All
other compensation, such as CTO pay down, holiday pay, etc. will also be included in the
direct deposit. Should an employee opt to not participate in the direct deposit, their check
shall be available for pick up on the designated payday. In the event an employee is not
taking advantage of direct deposit and desires to change and participate, they shall be
allowed to with proper notice to the appropriate person responsible for payroll.

I. Salary survey

1. Prior to Negotiations the Local Negotiators and the District Negotiators shall meet
to establish a mutually agreed upon list of acceptable comparable agencies to
evaluate against for the comparison of all wages and benefits of represented
positions. There shall not be more than ten total agencies (city or special district)
used for comparison purposes, and not less than four agencies. This list shall
compare all aspects to include, however not be limited to, wage, benefits,
responsibilities, difference in classifications. These may be used as comparison,
however, shall not be the sole basis for negotiations and justification neither for,
nor against any position of the Local or the District.

J.  Negotiation terms

1. Ground rules shall be established, and mutually agreed upon, by negotiating
parties, prior to the initiation of negotiations.

Article 7 - Overtime

A. Overtime is time worked beyond that indicated on the standard shift schedule (Appendix
“D”) including off-duty response, hire-back for full or partial shifts, District requested off
duty training, District requested special detail, CALFIRE or USFS or Mutual Aid.

Successor MOU Local 4981 (7.1.22-12.31.24) Page 6 of 32
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B. Overtime shall be paid in accordance with the Fair Labor Standards Act and the fire
suppression exemption under 29 U.S.C. section 207(k). All overtime shall be paid at a
rate that is not less than one and one half (1%2) times the Employee’s regular rate of pay
and shall be paid as special compensation. The District will continue to pay one and one-
half times each employee’s regular rate of pay for all hours worked when required by the
FLSA. The FLSA work period will be 24 days unless the Parties agree to a different
number of days. The District will determine eligibility for overtime compensation each
FLSA work period based on hours in paid status.

C. In those instances where an Employee is working out of class, the overtime payment shall
be one and one half (1/2) times the regular rate of pay for the higher rank position.

D. Personnel, who are off-duty as a result of disciplinary action, or during an investigation
pending possible disciplinary action, are not eligible for overtime, shift-trade or standby
work.

E. Whenever an Employee is called back to duty for station coverage, post incident
investigations, general alarm or other assignments from an off-duty day, the employee
shall be compensated with a minimum of two (2) hours. Additional work before and/or
after a scheduled shift will be paid at the overtime rate for the time actually worked. The
employee is responsible for documenting non-alarm overtime by completing and
submitting the appropriate form.

F. All non-general alarm incidents or other overtime shall be recorded and compensated in
15-minute increments rounded up to the next quarter hour. De minimus overtime of less
than 15 minutes that an employee may work on a sporadic basis is not compensable.

G. Once each month an employee may convert up to 144 hours of his accumulated
overtime/CTO into a cash payment by notifying the District Secretary of this choice prior
to the preparation of the bi-weekly payroll. The calculation of the conversion shall be
done based on the wage rates in compliance with the requirements of the FLSA.

H. A log showing Compensatory Time Off (CTO) accrual for all positions shall be kept
current at Headquarters and be readily available.

I. CTO may be taken as time off only when all time off rules have been followed, and the
CTO request has been voluntarily claimed, the employee may use CTO as a paid day off.

J.  An Employee’s CTO, in excess of the 48-hour maximum, shall be paid on a quarterly
basis. Prescheduled CTO days are not subject to the maximum hour limitation. The pay
down shall occur with the first pay period of January, April, July and October.
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Article 8 — Longevity Pay

A. In addition to other compensation paid for the services of employees, longevity pay for

B.

C.

continuous and uninterrupted full-time paid service shall be applied as follows:
After six (6) years’ service 5% adjustment to base.

After eight (8) years’ service 5% adjustment to base.

After ten (10) years’ service 5% adjustment to base.

After twelve (12) years’ service 5% adjustment to base.

After fourteen (14) years’ service 5% adjustment to base.

After sixteen (16) years’ service 5% adjustment to base.

After eighteen (18) years’ service 5% adjustment to base.

After twenty (20) years’ service 5% adjustment to base.

S A o

The above listed percentages are cumulative.

Vacations, sick leave, military leave and absence authorized by the Fire Chief shall not be
considered as interruption of service.

Article 9 - Shift Trades and Holdovers

A. Shift trades and holdovers may be arranged by the employees to allow more flexible

scheduling and to enable the individual to accomplish any personal business. Shift trades
and holdovers may be arranged only by, and for the benefit of, the involved employees.

. Shift trade requests shall be initiated through the appropriate scheduling software. The

necessary steps and forms shall be completed at any time prior to the initiation or start of
the shift trade.

Article 10 - Minimum Staffing

A.

The District shall exhaust all possible avenues to maintain a minimum staffing level, per
shift, of four (4) full time, professional safety/suppression employees.

Should any event cause the minimum staffing level to drop below four (4) the District
shall recall employees to work as outlined in Article 26 of the Agreement, “Hire Back

Procedure.” However, the Parties prefer to have all three fire stations staffed each shift.

The District shall maintain a minimum of 18 career employees, which will consist of nine
(9) Captains and nine (9) Engineer/Firefighter positions.

The District shall maintain at least one Captain on shift at all times.

Each shift there can be a maximum of two employees absent. The District retains the
authority to back fill all forms of absence except for compensatory time-off.
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1. Exceptions to this rule are unplanned sick leave, unplanned workers comp leave,
bereavement, leave, or unplanned military leave.

Article 11 - Uniform Allowance

A. All District safety employees are required to wear, while on duty, a full, distinctive
uniform, including required patches and other attachments to the uniform as outlined in
the uniform policy. The District shall supply the employee with all uniform
requirements. The uniform allowance may only be used to purchase items as outlined in
the District’s Uniform Policy.

B. The clothing allotment is $750.00 per year for each safety employee.

C. Work (station) boots as described in the District Uniform Policy will be replaced by the
Fire District as needed.

D. Uniform allowances renew on July 1 of each year and shall be paid out in twenty-six (26)
installments as part of the employees regular pay check.

E. Clothing allowances of employees hired before January 1%, 2013, are considered
compensable and therefore are reported to CalPERS accordingly.

Article 12 - Insurance

A. The District provides the following insurance benefits for employees and, in certain situation
defined within this Article, their eligible family members, defined as spouse, natural or
legally adopted children or others as defined by insurance contract(s).

B. Medical Insurance: For the 2022 health plan year, the District will pay 100% of
premium for the CalPERS Platinum for employees and eligible dependents(Subscriber,
Subscriber Plus One Dependent or Subscriber Plus Two or More Dependents). Effective
with the first month of the 2023 health plan year, the District shall pay 100% of the
premium for the CalPERS Gold Plan for each employee and their eligible dependents.
An employee who selects a more expensive plan shall pay the difference between the
CalPERS Gold Plan and the plan selected by the employee. The Parties have selected the
Gold Plan for calendar year 2023 through the end of the term of the MOU.

C. Dental: Benefit contracted through FDAC EBA

D. Vision: Benefit contracted through FDAC EBA
1. The self-insured plan will discontinue on June 30, 2022
2. VSP Plan B5 will be effective July 1, 2022

E. Life Insurance: Benefit contracted though FDAC EBA
1. Employee coverage: $50,000
2. Spousal coverage: $20,000
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Dependent Children: $10,000

Disability Insurance (employee only): Benefit contracted through CSFA
Air Ambulance family membership: AirMed Care

Employee Assistance Program: Contracted though FDAC EBA

Health insurance is provided to retired employees and, in certain situations defined within
this Article, eligible dependents at District expense, as follows:

. Medical Insurance:

a. Full time employees hired before July 1, 2008, may enroll themselves and

eligible dependents in CalPERS Gold after they retire in good standing
from the District. The District will contribute to CalPERS the minimum
amount necessary to pay the cost of his/her enrollment, and the enrollment
of any eligible dependents, in CalPERS Gold, up to a maximum of the
amount equivalent to the minimum employer contribution required under
Section 22892(b)(1) of the Public Employees’ Medical and Hospital Care
Act (“PEMHCA”). The District will, on a [monthly] basis, provide each
employee hired before July 1%, 2008 who chooses to enroll in CalPERS
Gold with a check issued in the appropriate amount to pay for the
difference between the District’s minimum contribution to CalPERS
required under Section 22892(b)(1) of the PEMHCA and the full cost of
enrollment of the employee and his/her dependents, if any, in CalPERS
Gold.

b. Full time employees hired on or after July 1st, 2008, are not eligible for post-

retirement dependent medical benefits. However, the District shall allow
employees to add eligible dependents at their own expense. The District
will contribute to CalPERS the minimum amount necessary to pay the cost
of his/her enrollment up to a maximum of the amount equivalent to the
minimum employer contribution required under Section 22892(b)(1) of
the PEMHCA. The District will, on a [monthly] basis, provide each
employee hired after July 1st, 2008, who chooses to enroll in CalPERS
Gold with a check issued in the appropriate amount to pay for the
difference between the District’s minimum contribution to PERS required
under Section 22892(b)(1) of the PEMHCA and the full cost of enrollment
of the employee in CalPERS Gold.

c.Employees hired on or after July 21st, 2015, are not eligible for post-

retirement dependent medical benefits. However, the District shall allow
employees to add eligible dependents at their own expense. The District
will contribute to CalPERS the minimum amount necessary to pay the cost
of his/her enrollment up to a maximum of the amount equivalent to the
minimum employer contribution required under Section 22892(b)(1) of
the PEMHCA. This District will, on a monthly basis, provide each
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employee hired after July 1st, 2015, who chooses to enroll in CalPERS
Gold with a check issued in the appropriate amount to pay for the
difference between the District’s minimum contribution to CalPERS
required under Section 22892(b)(1) of the PEMHCA and the full cost of
enrollment of the employee in CalPERS Gold. This benefit shall continue
until the employee reaches the Medicare enrollment age and successfully
enrolls in Medicare; at such time the benefit shall terminate. Employees
shall be required to enroll in Medicare at such time as they reach the
Medicare enrollment age. The District shall cover all enrollment costs
and/or fees for the transition from District provided insurance to Medicare,
such as but not limited to application, enrollment, processing fees.

2. To qualify for retiree health benefits, employees must meet the definition of an
“annuitant” as defined by the PEMHCA. Eligibility of family members following the
death of a retired employee will be determined pursuant to CalPERS’ regulations and
policies, including the PEMHCA.

Article 13 - Training Requests

A. District Required and District Needed training attendance will be compensated at the

Employee’s regular or overtime wage as specified in the MOU for the time spent in class
and time spent traveling directly to and from the class. Travel expenses including but not
limited to transportation, lodging and per diem will also be the responsibility of the
District subject to applicable law and policy.

Article 14 - Holidays

A. On January 1% of each year, employees working 24-hour shifts shall be granted eight (8)

floating holidays to be as time off or as cash payout.

. If the compensation is by cash payout, it shall be paid out in the form of a separate check
from the regular paycheck in the first pay period of June (4 shifts) each year and the first
pay period of December (4 shifts).

. Employees working a 40-hour workweek shall be granted five (5) “floating” holidays in
addition to the eleven days the office is closed for holidays. These may be taken as time
off or cash payment. If cash payment is requested, it will be paid in June and December
each year. The recognized eleven days the office is closed are:

1. January 1% New Year’s Day
2. Third Monday in January Martin Luther King Jr. Day
3. Third Monday in February President’s Day
4. Last Monday in May Memorial Day
5. July 4t Independence Day
6. First Monday in September Labor Day
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7. November 11

8. Last Thursday in November

9. Friday following Thanksgiving Day

10. December 24

11. December 25%

12. Any other day specially declared a National or State holiday and observed as a
legal holiday by the District Board

Veteran’s Day

Thanksgiving Day

Christmas Eve Day

Christmas Day

D. If one of the aforementioned holidays falls on a Saturday, then the preceding Friday will
be observed as the day the office is closed. If one of the aforementioned holidays falls on
a Sunday, the following Monday will be observed as the day the office is closed.

Article 15 - Vacations

A. Except for the following classes of employees, all employees shall be entitled to regularly
scheduled shifts off each year as a result of vacation:

1. Employees still serving the probationary period.

2. Temporary or part time employees.

B. No Employee shall be considered to be on vacation leave if at the same time that such
vacation leave is scheduled; the employee is on sick or injury leave.

C. Any Employee who is entitled to vacation leave at the time of retirement or separation
shall receive one (1) hour of pay (base + longevity) for each unused hour of vacation
leave. In the event that the employee is entitled to vacation leave at the time of his death,
his dependent survivors as defined in the glossary shall receive a payout on the same
basis. Employees shall not use vacation leave during the two-month period immediately
preceding his or her effective date of retirement, unless approved by the Fire Chief.

D. Vacation shifts shall be considered to be earned based on the following schedule:

Employees Assigned to a
Fire Suppression Schedule

Employees Assigned to a 40 hour
per week Administrative

Schedule

After 1 year

6 — 24-hour shifts

12 — 8-hour days

After 5 years

7 — 24-hour shifts

14 — 8-hour days

After 10 years

8 — 24-hour shifts

16 — 8-hour days

After 15 years

9 — 24-hour shifts

18 — 8-hour days

After 20 years 10 — 24-hour shifts 20 — 8-hour days
After 25 years 11 — 24-hour shifts 22 — 8-hour days
After 30 years 12 — 24-hour shifts 24 — 8-hour days
After 35 years 13 — 24-hour shifts 26 — 8-hour days
After 40 years 14 — 24-hour shifts 28 — 8-hour days
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E. Vacations shall be chosen on a seniority basis for the first three (3) choices.
F. The vacation schedule list shall be posted on the server by October 1%,

G. Beginning November 1%, each eligible Employee shall have seven (7) calendar days to
post the employee’s first vacation choice with this process beginning with the senior
Employee and progressing on through each Employee until all have made their first
choice.

H. Once all eligible Employees have made their first selection, the senior Employee will
have seven (7) days to make a second pick and start the process over until all employees
have had the opportunity to select three (3) vacation periods.

I. After each Employee selects their days, they shall make note of their selection on the
appropriate form, submit a time off request to the person responsible for scheduling and
shall verbally notify the next person on the list.

J. In the event that an Employee does not make their selection within the seven (7) day
period, they forfeit their chance to make this selection, and the balance of the other
Employees shall make their choices in order until the round of selection is completed. At
this point, the Employee who passed on the opportunity to select shall be allowed to post
his choice of the remaining days.

K. The seven (7) day limit shall be extended by the time period an Employee who would
normally select is on vacation, sick leave, or District special assignment.

L. The seven (7) day limit may also be waived with the consent of all other Employee.

M. Fourth and subsequent vacation choices shall be scheduled without regard to rank or
seniority. Requests shall be forwarded in writing to the Fire Chief or his/her Designee
who will schedule the request based on coverage availability and the order of their
receipt.

N. The following limitations shall apply to vacations:

1. A vacation request must be submitted on or before the 15 of the month
preceding the time off. The request will not be approved if two other Employees
are already scheduled on leave. The Fire Chief or Designee may grant an
exception to the above provision.

2. A maximum of two consecutive shifts shall be taken in one vacation pick. Picks
of more than two shifts shall be allowed with consent of all other Employees on
the same platoon and shall be considered two picks.

3. Every effort should be made to use the accumulated time in the year earned.

O. Employees shall be allowed to hold over unused vacations hours.
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1. Employees assigned to shift work can hold over six hundred (600) hours.

2. Employees assigned to a 40-hour workweek can hold over four hundred (400)
hours.

P. Time accrued in excess of the above limits shall be paid out at straight time with the first
pay period in January.

Q. A log showing vacation accrual for all positions shall be kept current at Headquarters and
be readily available upon request.

Article 16 - Sick Leave

A. Personal Sick Leave:

1. Sick leave with pay will be granted by the District at the rate of twelve (12) hours
per month. Sick leave shall not be considered to be an entitlement, which an
employee may use at his/her discretion but shall be allowed only in case of
necessity in actual sickness or disability.

2. In order to receive sick leave compensation while absent from work, the
employee shall make every reasonable effort to notify his/her supervisor prior to
the start of the workday.

3. There shall be no limitation on the accrual of unused sick leave.

4. Should an emergency arise during the work period, sick leave hours will be
deducted as used and recorded.

5. All applicable FMLA/CFRA/PDL/PFL statutes will be available and applicable
provisions abided by, by the District and the employees.

6. Employees may use paid sick leave for their own illness and/or the illness of their
spouse, registered domestic partner, parent, dependent child or any other family
relationship required by law. The District may verify the validity of the sick leave
to the extent allowed by law.

Article 17 - Bereavement Leave

A. Any eligible employee who is absent from work by reason of the death of a member of
the employee’s immediate family may be allowed a leave of absence with full pay not to
exceed three shifts per year, this leave will not be cumulative. If additional bereavement
leave is needed, the employee may use accumulated sick leave.
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B. All leaves of absence for family death shall require approval of the Chief. In granting
family death leave, only time of for funeral arrangements and service, travel time to the
location of the funeral and a maximum of one extra day shall be considered. In order to
receive time off for family death leave, the employee shall notify the Chief or his
designee prior to the beginning of the effected workday.

Article 18 - Catastrophic Leave

A. The District will provide a Catastrophic Leave policy allowing employees to assist other
employees through allowed leave donations.

Article 19 - Duty Officer Coverage

A. The Local recognizes that the Captain’s position may occasionally serve as the District
Duty Officer in the absence of a Chief Officer.

B. Acting Duty Officer shall be a voluntary assignment for the Career Captain position only,
wherein the employee in that position has the primary responsibility of performing
administrative duties and managing suppression personnel at all incidents.

C. Hire back procedures:

1. The Fire Chief shall maintain the list of qualified personnel.

2. The assignment will be offered to the individual with the fewest accepted Acting
Duty Officer hours. If for any reason two individuals have equal number of
hours, then the offer will be based on seniority.

3. Contact must be verbally made with the individual, using the one of the 2 phone
numbers listed on the District phone list.

4. If no contact was made continue to the next individual with next fewest hours.

5. The list shall reset to zero hours on January 1% of each year.

D. Compensation for a Captain acting as the Duty Officer shall be set at 10% over the
employee’s base wage. While covering the duty, and not actively participating in either
incident response or other duties that a duty officer would perform in their normal
capacity, the employee will make 25% of their base wage. (1/4 time standby).

E. There will be a minimum of two (2) hours compensated time per duty assignment.

F. The employee working the Duty Coverage will be responsible for tracking and
documenting his/her time by completing and submitting the appropriate form.

G. Compensation shall be rendered on the payday for which pay-period the duty was
covered in.

H. The Employee will use the assigned District vehicle for coverage and training.
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Article 20 - Physical Fitness Program

A.

Every year each employee shall be eligible for compensation for completion of the USFS
Work Capacity Test. This test shall be completed on a fixed track, not a treadmill. The
compensation shall be in the amount of $400, shall be compensable and reported to
CalPERS accordingly. To receive the compensation the employee shall complete the test
prior to May 1st of each year. Each employee will only be eligible for compensation
once per year and it shall be paid out with the first pay period of July of each year.

Participation is completely optional at the sole discretion of the employee.

1. Successfully complete the USFS Work Capacity Test to the “Arduous” standard
as defined by (and found at): https://www.fs.fed.us/managing-land/fire/safety/wct
which is commonly referred to as the “Pack Test.” Verification of completion of
the pack test shall be in the form of an e-mail to the District Business Manager
with a copy to the Operations Chief, which will state date, location and
individuals who participated and successfully completed the test, times need not
be reported.

Under no circumstances shall non-participation result in any nature of reduction in work,
regular shifts, disciplinary process or consideration in any way with regards to an annual
performance evaluation. Employees are encouraged to participate, however there is no
requirement to participate.

Article 22 - Assignment Out of Grade

A.

B.

The Fire Chief may fill a temporary position.

An Employee, selected to fill a temporary position shall be appointed from a current
promotional eligibility list. In the absence of a current promotional eligibility list, the
Employee with seniority in rank from the next lower rank shall receive the temporary
appointment.

If the temporary position is more than 90 days, the District Board must review the
position.

The temporary position shall receive a temporary wage increase. The adjusted temporary
wage shall be the amount of the first step of the wage for the position being filled.

Step increases shall be given at the same interval as a permanent employee holding the
same position. In the event that an employee is subsequently demoted (not for cause) to
their previously held rank and within six months is re-promoted to the same position, said
employee shall assume the same pay rate as they previously held while in that position.
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F. Time served in an interim assignment in a higher rank will count towards the
probationary period if the employee is promoted to that higher rank with no break
between the interim assignment and the promotion.

Article 23 - Separation from Employment

A. An Employee separating for non-retirement and/or non-disciplinary reasons shall be paid in
full for all accrued and unused vacation, holiday and accrued CTO. These hours shall be
paid according to rates listed in this Agreement, and pro-rated accordingly.

B. In the event of work-related death, the Employee’s dependent survivor will receive 100% of
the employee’s accrued leaves as a cash payment regardless of tenure.

1. Pay out of accrued leaves will be paid at the employee’s hourly base rate of pay then
in effect.

C. The cash payment shall be disbursed to the separating Employee via:
1. Lump sum cash payment (less applicable taxes) or
2. Deposited to the Employee’s deferred compensation account (as allowed under terms
and conditions of the plan and the Internal Revenue Service regulations) or
3. A combination of both options, at the election of the Employee or dependent
Survivor.

D. Opportunities for exit interviews will be provided to all Employees separating from the
District.

Article 24 - Layoff Procedure

A. Layoff lists shall be prepared by the Fire Chief based on length of service. For the
purpose of determining the list, these elements shall be applied in the following order:
1. Length of service.
2. Last person hired shall be the first laid off. In the event that more than one
employee has the same hiring date, layoff shall be by placement of the original
(hiring list) entry position with the Department.

B. Any person in a higher rank shall have the right to demote to a lower rank formerly held
by that employee. Any employee in a higher rank, who has service in a lower
classification, shall be allowed to use all years for both positions as seniority credit to
establish position on lower classifications layoff list (bumping). Otherwise, seniority
shall be determined by number of years in the rank in which employee is presently
serving. Seniority credit will be based on years of service or prorate of years of service
based on twelve (12) months per year.
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C. In the event the contemplated layoff of employees involves those represented by the
Local, the District shall provide wherever possible, at least ninety (90) calendar day’s
written notice of such.

D. Employees bumped shall be placed on a permanent promotional eligibility list for the
prior rank held, provided they are regular, full-time employees of the District at the time
the vacancy occurs. If a re-promoted employee has been working at a lower rank for one
year or more, the employee must go through the probationary process.

E. Employees who are laid off shall be placed on a reinstatement eligibility list for five (5)
years. An individual on a reinstatement eligibility list must maintain up-to-date contact
information at the District to be eligible for reinstatement. During the first two years, a
reinstated employee shall be placed at the step in the salary range, which they had at the
time they were laid off. Employees reinstated after two years shall have a salary
placement as though they were newly hired or promoted. Vacation accrual rates shall
only be reinstated to an employee within two (2) years of being laid off.

F. If an employee has been laid off for one (1) year or more, the employee must go through
a new probation period upon reinstatement.

G. Except as provided above, an employee shall not receive credit for time spent on layoff in
computing time for any benefit entitlement.

H. In the event an employee refuses reinstatement, the employees name shall be removed
from the re-employment list.

I. Employees reinstated or re-promoted shall be placed at the step, which they held at the
time they were demoted, “bumped” or laid off.

Article 26 - Hire Back Procedure

A. Inno circumstance shall any member be scheduled to work more than any of the
following periods without individual consent, except as stated below in section D4:

1. 96 consecutive hours (4 days)
2. 144 total hours (6 days), within any consecutive 192-hour period (8 days)
3. 240 total hours (10 days), within any consecutive 366-hour period (14 days).

B. Exceptions to these circumstances may be allowed on mutual aid assignments.
C. Hire back procedure:
1. Refer to “Time Off — Hire Back — Forced Shift Procedures” document. All

modifications/alterations to this document shall be done with Union
representation and input.
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D. Miscellaneous

The Overtime list shall be maintained with the officer responsible for scheduling.

. The list shall reset to zero hours for all employees on January 1% of each year.

3. If for any reason personnel on the list have equal number of hours, then hire back
shall be based on seniority.

4. The individual working the overtime shift shall work in the station of the person
they are replacing, unless a station ‘swap’ is mutually agreed upon by both
affected employees and does not result in any fiscal impact on the District.

5. Inthe event the vacancy cannot be filled by the utilization of this policy, the Chief

or their designee and the Local shall immediately be notified.

DN —

On duty personnel shall not be relieved until a replacement is found, or the order
is given to close the station.

Article 27 - Duration of Memorandum of Understanding

A. The provisions of this Memorandum of Understanding shall take effect July 1, 2022, and
remain in effect through December 31, 2024, and shall be in force unless they are
subsequently modified by mutual consent through the meet and confer process or modified
by unilateral action by the District.

B. If either party desires to seek modifications to the provisions of the Memorandum of
Understanding, that party shall notify the other party. The requesting party shall indicate
which provisions will be the subject of the request for modification. Both parties shall meet
and confer in good faith in an attempt to develop the mutual consent to modify the provisions
of the then current MOU.

C. If any Article or Section of the Memorandum of Understanding or an Addendum thereto
should be held invalid by operation of precedent law or by a tribunal of competent
jurisdiction, or if compliance or enforcement of any Article or Section should be restrained
by such tribunal or the enactment of superseding law by any governmental authority, such
Article or Provision shall be immediately suspended and be of nor force or effect. Such
invalidation of a part or portion of this Memorandum of Understanding shall not invalidate
any remaining portions, and those remaining portions shall remain in full force and effect
unless those remaining portions were contingent upon the operations of the invalidated
Section. Upon the invalidation or restraint of any Article or Section of the Memorandum of
Understanding, the parties shall, within thirty (30) days, meet and confer in an effort to
resolve the issue.

D. For purposes of this Article, the Arcata Fire District Board of Directors is not a “tribunal of
competent jurisdiction.”

E. The obligations imposed under this agreement on Arcata Fire District shall be binding upon
all of its successors-in-interest, including, but not limited to, any fire protection district or
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other public entity into which Arcata Fire District is merged, or with which Arcata Fire
Protection District is consolidated.

Article 28 - Management Rights

A. Except as otherwise provided in this agreement and subject to impacts bargaining under the
MMBA where required, the District retains, solely and exclusively, whether exercised or not,
all express and inherent rights, powers and authority held by it, including, but not limited to

the following:

1. To determine and modify the organization, size, and structure of the District.

2. To set standards for service to be offered to the public.

3. To direct the employees of the District in order to carry out its Miss<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>